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CONTRACT  PROVISIONS - a 


INTRODUCTION 


The  Montana  Department  of  Highways  assured  the  Federal  Highway 
Administration  in  1968  and  again  in  1971  that  equal  employment 
will  exist  in  connection  with  all  of  its  Federal  Aid  projects 
approved  on  or  after  August  23,  1968,  and  this  employment  will 
be  provided  without  regard  to  race,  religion,  sex,  color, 
creed,  or  national  origin. 


It  is  a  requirement  of  the  Department  of  Highways  that  the 
following  responsibilities  and  procedures  be  met  to  avoid  the 
imposition  of  sanctions.  The  Department  of  Highways  EEO  Contract 
Compliance  Bureau  will  conduct  periodic  compliance  reviews  on 
all  general  contractors  and  subcontractors.  From  these  reviews 
the  Bureau  will  make  a  recommendation  to  the  Director  as  to  the 
degree  of  compliance  or  non-compliance  by  the  subject  contractor. 
The  Director  will  review  the  findings  and  recommendations 
and  will  make  the  final  determination  as  to  the  contractor's 
status  of  compliance. 
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ROLE  OF  THE   EEO  CONTRACT  COriPLIANCE  BUREAU 


Vicky  A.  Koch 

EEO  Contract  Compliance  Officer   449-2793 


I.   ROLE  OF  THE  EEO  CONTRACT  COMPLIANCE  BUREAU 

The  Department  of  Highways  Civil  Rights  Officer  supervises  and  delegates 
appropriate  duties  and  responsibilities  to  the  individual  EEO/MBE  Com- 
pliance Officer. 

The  EEO  Contract  Compliance  Bureau  of  the  Montana  Department  of  Highways 
is  responsible  for  daily  administration  of  the  EEO  contract  compliance 
functions.  These  functions  include  but  are  not  limited  to  the  following: 

(a)  assisting  in  the  clarification  of  all  appropriate  Federal  directives; 

(b)  assisting  in  development  and  achievement  or  contract  compliance  by 
contractors;  (c)  analyze  and  evaluate  the  EEO  posture  of  the  various 
contractors;  (d)  schedule  and  conduct  field  inspections  and  compliance 
reviews,  submitting  findings  and  recommendations  through  the  Civil 
Rights  Officer  to  the  Director  of  Highways  for  final  contract  compliance 
determination. 

The  Bureau  participates  at  preconstruction  conferences  in  order  to 
maintain  an  on-going  program  of  responsible  administration  of  EEO  require- 
ments. The  Bureau  is  also  responsible  for  coordinating  the  various 
functions  of  7-2(2)  training  assigned  to  highway  contracts.  These 
functions  include  maintaining  training  files,  monitoring  training  reports 
and  personnel  status  of  trainees. 

The  Bureau  is  also  responsible  for  assuring  that  the  Minority  Business 
Enterprise  Program  is  an  equitable  part  of  contract  compliance. 

II.   EEO  BUREAU  ACTION  WHEN  CONTRACTS  ARE  AWARDED 


When  contracts  have  been  awarded,  the  EEO  Bureau  provides  each  contractor 
with  an  EEO  packet  of  material  and  forms  to  be  utilized  in  meeting  his 
contractural  requirements.  The  packet  consists  of  the  following  materials: 

1.  EEO  #5  (PR  1391)  -  Contractors  Monthly  EEO  Report 

2.  Federal  Discrimination  Poster  (EEO  Is  The  Law) 

3.  EEO  Form  8  -  Designation  of  Company  EEO  Officer  and  Project 
EEO  Representative 

4.  Listing  of  suggested  identified  minority  referral  sources 


III.   PRECONSTRUCTION  PROCEDURES 


When  possible,  personnel  from  the  EEO  Bureau  will  attend  Pre-constr'uction 
Conferences  in  order  to  verbally  explain  to  the  contractor  what  his  EEO 
obligations  consist  of  and  to  answer  any  questions  which  the  contractor 
may  have. 


IV.   FIELD  INSPECTIONS 


Each  project  is  visited  by  Bureau  personnel  at  least  twice  during  the 
construction  season.  The  Field  Inspections  are  not  announced  prior  to 
the  visit  and  will  be  conducted  on  an  informal  basis. 
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The  following  format  is  followed  when  conducting  a  Field  Inspection: 

a.  Interview  Project  Manager  to  ascertain  his  knowledge  of  con- 
tractor's affirmative  action  program  and  also  review  his 
project  file. 

b.  Interview  contractor's  Superintendent  and  Foremen  to  ascertain 
their  knowledge  of  company's  affirmative  action  program. 

c.  Interview  all  project  personnel  on  the  project  site  to  assure 
that  each  person  is  knowledgeable  of  the  company's  affirmative 
action  program. 

Following  the  first  inspection  of  a  particular  project,  the  Company  EEO 
Officer  will  be  verbally  advised  of  noted  deficiencies  or  weaknesses 
found  on  the  project  site. 

Following  the  second  inspection,  if  the  previously  noted  weaknesses  have 
not  been  corrected,  the  contractor  will  receive  formal,  written  notice. 
A  compliance  review  may  be  scheduled  at  this  time. 

As  outlined  above,  scheduling  of  Field  Inspections  calls  for  two  visits 
to  the  project  site,  however,  this  is  not  be  to  construed  to  mean  that  a 
compliance  review  cannot  be  scheduled  at  any  time  during  or  before  the 
Field  Inspection  Process. 


COMPLIANCE  REVIEWS 


Who  Receives  Compliance  Reviews?  All  projects  located  on  or  near  Indian 
Reservations  or  adjacent  to  areas  of  minority  population  density  will  be 
scheduled  for  a  compliance  review.  Projects  which  field  inspections  have 
indicated  the  necessity  of  a  review  will  be  scheduled.  Prime  contractors 
who  have  never  before  worked  in  the  State  of  Montana  on  highway  projects 
will  be  scheduled  for  review. 

Mechanics  of  the  Review 

When  a  compliance  review  is  scheduled,  the  prime  contractor's  EEO  Officer 
is  notified  by  certified  mail  at  least  two  weeks  prior  to  the  review. 
The  certified  appointment  letter  explains  the  mechanics  of  the  review, 
identifies  specific  material  which  must  be  presented  both  before  and 
during  the  review,  and  also  identifies  the  subcontractors  who  will  also 
be  required  to  attend  and  who  will  also  be  reviewed.  A  specific  format 
for  the  use  of  Bureau  personnel  during  the  review  has  been  established. 
This  format  can  be  seen  in  another  section  of  this  manual. 

During  the  closeout  of  the  compliance  review  the  EEO  Bureau  personnel 
will  verbally  advise  the  contractor(s)  of  any  noted  weaknesses  in  the 
affirmative  action  plan  of  the  company(s).  Within  seven  days  after  the 
review  the  contractor  will  be  advised  in  writing  regarding  his  compliance 
status  and  also  of  any  weaknesses  noted  and  discussed  during  the  com- 
pliance review  meeting. 
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Evaluation  of  the  Compliance  Review 

When  a  compliance  review  has  been  concluded  the  reviewing  official 
evaluates  all  material  submitted  by  the  contractor,  notes  all  evidence 
and  supportive  documentation  obtained  at  the  compliance  review  to 
determine  the  contractor's  compliance  or  non-compliance  with  contractually 
required  provisions  of  Executive  Order  11246  FHPM  6-4-1-2  (FHWA  Orders  7-2(1) 
and  7-2(2))  and  FHPM  6-4-1-8  (MBE)  and  the  Federal-Aid  Highway  Act 
of  1968.  The  compliance  status  of  the  contract  is  attained  through 
analysis  of  all  areas,  and  in  part,  by  the  positive  efforts  in  the  fol- 
lowing areas: 

1.  The  contractor's  overall  equal  employment  opportunity  policy 

2.  Dissemination  of  the  policy  and  education  of  supervisory 
employees  concerning  their  responsibilities  in  implement- 
ing the  equal  employment  opportunity  policy 

3.  The  authority  and  responsibilities  of  the  EEO  Officer 

4.  The  contractor's  recruitment  activities,  expecially  establish- 
ing minority  requirements  and  referral  procedures 

5.  The  extent  of  participating  and  minority  utilization  in  7-2(1) 
voluntary  training  and  7-2(2)  contractually  required  training 
programs 

6.  The  contractor's  review  of  personnel  actions  to  insure  equal 
opportunities 

7.  The  contractor's  participating  in  apprenticeship  or  other 
training 

8.  The  contractor's  relationship  with  unions  and  other  identified 
minority  referral  sources 

9.  Effective  measures  to  assure  non-segregated  facilities  as 
required  by  contract  provisions 

10.  The  contractor's  procedures  for  monitoring  subcontractors  to 
assure  their  EEO  obligations  are  being  met 

11.  The  adequacy  and  timeliness  of  required  reports 

12.  Whether  the  contractor  or  subcontractor  has  delegated  his 
responsibility  to  provide  equal  employment  opportunity  to 
some  other  organization  or  agency  which  prevents  him  from 
meeting  his  obligation 

13.  If  the  contractor  uses  a  union's  inaction  to  approximate  the 
cause  of  his  failure  to  provide  equal  employment  opportunities 

14.  Whether  the  contractor  is  fulfilling  his  obligations  to  seek 
out  and  utilize  Minority  Business  Enterprises  for  subcontract- 
ing and/or  supplying  materials  for  the  individual  project 
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Who  Makes  Final  Determination  of  Compliance  Status? 

The  State  reviewing  officer  evaluates,  both  quantitatively  and  qualita- 
tively, all  evidence  obtained  throughout  the  course  of  the  review. 
He/she  then  submits  the  findings  to  the  Department  of  Highways  Civil 
Rights  Officer  along  with  supportive  documentation.  The  Department  of 
Highways  Civil  Rights  Officer  analyzes  the  recommendations  made  by  the 
reviewing  officer  and  discussed  them  with  him/her.  The  Civil  Rights 
Officer  then  forwards  the  report  to  the  Contracting  Officer  (Director) 
of  the  Highway  Department  who  further  evaluates  the  submitted  report 
and  makes  the  final  determination  of  in-compliance  or  non-compliance. 


Basic  Corrective  Action 

When  the  State  Highway  Contracting  Officer  has  evaluated  the  report, 
the  contractor  is  notified  by  letter  of  the  determination.  Copies  of 
the  letter  and  report  are  submitted  to  the  Federal  Highway  Administra- 
tion. 

If  a  contractor  has  effectively  implemented  the  Equal  Employment  Oppor- 
tunity requirements  or  demonstrated  that  he  has  made  every  good  faith 
effort  toward  achieving  this  end,  he  is  considered  to  be  in-compliance. 

If  a  contractor  is  found  not  in  compliance,  efforts  to  bring  the  con- 
tract into  compliance  within  30  days  will  be  initiated  by  issuance  of 
a  show  cause  notice.  This  notice  is  issued  by  the  Director  of  the  , 
Department  of  Highways. 

The  show  cause  notice  is  sent  to  the  contractor  by  certified  mail.  The 
contractor  is  given  15  days  from  the  date  of  receipt  of  notification  to 
submit  a  corrective  action  plan  specifically  addressing  each  weakness 
and  setting  specific  dates  for  correction  of  weaknesses.  Approximately 
20  days  after  the  contractor  has  received  the  show  cause  notice,  EEO 
Bureau  personnel  will  meet  with  him  to  discuss  the  merits  of  the  con- 
tractors corrective  action  plan.  The  EEO  Bureau  personnel  will  make 
every  effort  toward  conciliation  with  the  contractor  throughout  the 
show  cause  time  period. 

If  the  submitted  corrective  action  plan  is  approved  by  EEO  Bureau  person- 
nel and  FHWA  personnel,  the  contractor  will  sign  the  binding  conciliation 
agreement  and  be  returned  to  an  in-compliance  status  contingent  upon 
effective  implementation  of  the  corrective  action  plan,  submission  of 
required  progress  reports. 

If  a  contractor  does  not  respond  to  the  show  cause  notice  or  the  response 
is  not  acceptable,  further  action  is  taken  in  accordance  with  FHWA  Trans- 
mittal 2-1(1). 


VI.   PROCEDURES  FOR  INVESTIGATION  OF 
EXTERNAL  DISCRIMINATION  COMPLAINTS 


All  contractors  are  requested  to  submit  to  the  EEO  Bureau  for  approval, 
their  company  procedures  for  handling  of  alleged  discrimination  com- 
plaints. 
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The  EEO  Bureau  has  required  that  they  be  notified  immediately,  through 
proper  channels,  if  a  complaint  is  received  by  the  contractor.  The  EEO 
Bureau  will  notify  FHWA  immediately  and  implement  constant  reporting  pro- 
cedures. The  contractor  will  then  handle  the  complaint  in  accordance 
with  his  previously  approved  procedures  which  include  keeping  the  EEO 
Bureau  apprised  throughout  the  entire  procedure.  If,  at  the  time  all 
action  as  prescribed  by  the  procedure  has  been  fulfilled,  the  complain- 
ant still  feels  that  he  has  not  been  satisfied,  the  EEO  Bureau  will  then 
begin  an  in-depth  investigation. 

With  the  knowledge  that  each  complaint  is  different  in  nature  and  must  be 
handled  on  an  individual  basis,  the  EEO  Bureau's  investigative  procedures 
will  include  but  not  be  limited  to  the  following: 

1.  Review  of  the  contractor's  previously  submitted  data 

2.  Personal  interviews  with  the  complainant 

3.  Personal  interview  with  the  defendant  or  defendants 

4.  Personal  interview  with  witnesses  or  other  knowledgeable 
interested  parties  including  personnel,  if  applicable, 
Manager-FPU,  co-workers,  BIA  Employment  Assistance  Officers, 
etc. 

5.  All  information  collected  will  be  reviewed  and  analyzed.  The 
EEO  Bureau  will  then  inform  the  Highway  Contracting  Officer  of 
their  recommendations  regarding  the  complaint.  The  Highway 
Contracting  Officer  further  evaluates  the  complaint  and  makes 
the  final  determination  regarding  its  validity.  He  will  then 
recommend  appropriate  remedial  action  to  be  undertaken  by  the 
contractor  and/or  defendant(s). 

6.  As  stated  previously,  reports  will  be  supplied  on  a  continuing 
basis  to  FHWA,  State  Highway  Civil  Rights  Officer  and  the 
Director  of  Highways  until  such  time  as  a  final  determination 
has  been  made. 
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ROLE  OF  THE  DIVISION  EEO  COORDINATOR 


i) 


DIVISION  FIELD  COORDINATOR 

The  Supervisor  in  each  of  the  eleven  division  offices  has  delegated  EEO 
reposnsibilities  to  an  EEO  Field  Coordinator. 

The  primary  responsibility  of  the  EEO  Field  Coordinator  is  to  coordinate 
the  EEO  activities  of  all  Project  Managers  in  the  Division  areiT  The 
EEO  Field  Coordinator  acts  as  a  liason  between  the  field  and  the  EEO 
Bureau  personnel.  These  responsibilities  include  but  are  not  limited 
to  the  following  areas: 

1.  Assure  that  all  required  EEO  project  reports  submitted  by  the 
contractor  to  the  Project  Manager  have  been  forwarded  to  the 
EEO  Bureau  in  a  timely  and  accurate  manner. 

2.  In  the  event  that  EEO  Bureau  personnel  are  unable  to  attend  a 
preconstruction  conference,  the  Division  EEO  Field  Coordinator 
must  be  able  to  explain  EEO  contract  requirements  to  the 
contractor  and  Project  Manager. 

3.  Assure  that  no  project  for  which  the  contract  contains  trainee 
assignments  begins  work  until  such  time  as  the  training  programs 
have  been  approved  by  the  EEO  Bureau  and  FHWA. 

4.  Advise  the  EEO  Bureau  personnel  of  any  problems  or  discrepancies 
which  may  be  taking  place  in  the  Division  relative  to  contract 
compliance. 

The  Division  EEO  Field  Coordinator  must  also  remain  aware  that  although 
he/she  is  involved  with  the  degree  of  project  contract  compliance  quality, 
the  final  determination  of  total  compliance  remains  with  the  EEO  Bureau. 


f) 
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ROLE  OF  THE  MANAGER  -   FPU 


f) 


MANAGER  -  FIELD  PROJECT  UNIT 

The  Manager-FPU  is  responsible  for  assuring  that  all  contractually  required 
EEO  provisions  have  been  met  by  the  contractor  just  the  same  as  he/she  would 
be  for  any  other  contractually  required  item.  At  the  same  time  he/she  must 
remain  aware  that  the  total  determination  of  compliance  rests  with  the  EEO 
Bureau.   For  that  reason,  the  EEO  Bureau  requests  the  Mangers  to  advise  the 
Division  Office  EEO  Field  Coordinator  of  any  specific  difficulties  he/she 
may  be  having  in  fulfilling  this  responsibility.  The  Field  Coordinator  will 
advise  the  EEO  Bureau  of  those  difficulties  so  that  they  can  assist  the 
Manager. 

EEO  Bureau  personnel  are  ready  and  willing  to  offer  assistance  to  Managers 
but  they  must  be  advised  of  potential  and  actual  problems  before  they  can  be 
of  assistance. 

Contents  of  Project  EEO  Files 

1.  EEO  5  Reports  (originals  to  be  sent  to  Helena) 

2.  Minutes  of  Contractor  EEO  meetings 

3.  Copy  of  training  programs  (if  applicable)  and  monthly  7a  training 
report 

4.  Copy  of  contractor's  approved  discrimination  complaint  procedure 

Contents  of  Project  Site  Bulletin  Board 

1.  Contractor  policy  statement  -  on  company  letterhead,  signed  by 
company  official  and  currently  dated 

2.  Present  employee  referral  statement 

3.  Federal  "EEO  Is  The  Law"  poster 

4.  Form  8  -  Identification  of  EEO  Officer 

5.  Complaint  Procedures 

Training  Programs 

If  the  project  contains  a  training  requirement,  the  contractor  must  submit 
his/her  requested  training  program  to  the  Project  Manager.   The  Project 
Manager  should  review  the  proposed  program(s)  in  order  to  determine  its 
feasibility  (is  that  type  of  work  actually  available  on  the  project  and  can 
the  trainee  logically  receive  the  number  of  hours  stipulated  by  the  training 
program  for  that  particular  project).   If  the  Project  Manager  agrees  with 
the  requested  program  he/she  should  attach  a  memo  so  advising  the  EEO  Bureau, 
sending  both  the  memo  and  the  training  request  to  the  EEO  Bureau. 

If  the  Project  Manager  feels  the  program  is  not  acceptable,  the  reasons  why 
should  be  included  on  the  memo  and  forwarded  to  Helena,  through  proper 
channels.   You  are  the  people  who  have  to  work  with  these  programs  in  the 
field  and  your  comments  on  their  feasibility  will  aid  us  in  making  the 
proper  approval  determination. 

Required  Reports 

1.  EEO  5  Reports   Must  be  received  by  the  Project  Manager  by  the 
second  Friday  of  the  following  month.   They  must  be  received  in 
Helena  by  the  third  Friday. 

2.  7A  Training  Reports  (monthly)  The  cutoff  date  for  the  report  is 
the  end  of  the  last  full  payroll  week  of  the  month.  These  reports 
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must  be  verified  by  the  Project  Manager  and  should  be  sent  to  the 
EEO  Bureau  on  the  same  schedule  as  the  EEO  5  reports. 

Monitoring  Trainees 

A  trainee  must  be  placed  on  the  project  as  soon  as  the  work  covered  by  the 
approved  program  begins.  In  many  instances  the  trainee  has  not  been  employed 
until  the  prescribed  work  is  nearly  half  done. 

At  least  once  a  day,  during  a  working  shift,  the  Manager  must  observe  work 
being  performed  by  the  trainee  in  order  to  assure  that  he/she  is  indeed 
receiving  training  required  by  the  approved  program. 

HOURS  REPORTED  BY  THE  CONTRACTOR  ON  THE  MONTHLY  REPORTS  MUST  CORRESPOND  TO 
THE  HOURS  INDICATED  ON  THE  TRAINEE'S  TIME  CARD,  PAYROLL,  AND  SUBMITTED  FINAL 
ESTIMATE  NOTE. 

Before  the  Project  Manager  signs  and  submits  the  Monthly  7a  Training  Reports 
to  headquarters,  he/she  should  review  the  report  for  the  following  items: 

1.  Does  the  physical  training  provided  correspond  to  the  approved 
program? 

2.  Do  the  hours  claimed  by  the  contractor  reasonably  correspond  to 
the  type  of  work  specified  by  the  approved  training  program? 

3.  Do  the  hours  claimed  on  the  training  report  correspond  to  the  time 
cards  and/or  payrolls  as  well  as  the  Project  Manager's  field 
notes? 

If  the  Project  Manager  does  not  agree  with  the  information  on  the  submitted 
training  report,  he/she  has  the  following  options: 

1.  Take  the  necessary  corrective  action  on  the  field  level.   The 
contractor's  representative  should  initial  any  changes.  When  the 
report  is  submitted  to  headquarters,  an  explanatory  cover  memo 
should  accompany  the  corrected  report.   The  report  should  be 
signed  by  the  Project  Manager. 

2.  If  correction  cannot  be  made  on  the  field  level  the  UNSIGNED 
training  report  should  be  sent  to  headquarters  accompanied  by  a 
memo  explaining  the  problem. 

General  Comments 

The  Manager  will  find  it  beneficial  to  be  knowledgeable  of  available  minority 
referral  sources  in  the  project  area. 

In  the  event  a  contractor's  employee  comes  to  the  Project  Manager  with  a 
possible  complaint  of  discrimination,  the  Project  Managers  should  notify  the 
Division  EEO  Coordinator  who  will,  in  turn,  notify  the  EEO  Bureau  in  Helena 
as  soon  as  possible. 

If  the  Project  Manager  is  experiencing  difficulties  in  fulfilling  his  EEO 
responsibilities,  he  should  notify  his  Division  EEO  Coordinator.   However, 
if  it  is  necessary  for  the  Manager  to  speak  directly  to  EEO  Bureau  personnel, 
the  telephone  number  is  449-2793. 
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CONTRACTORS 


Maintaining  complete  and  accurate  records  to  document  your  affirmative 
action  program  is  very  important.  In  fact,  two  of  the  most  essential 
ingredients  for  a  successful  EEO  program  are  documentation  of  all  your 
efforts  and  maintaining  strong,  open  lines  of  communication  from  the 
Company  EEO  Officer  to  the  field  projects  and  to  the  minority  referral 
sources. 

Following  are  some  suggestions  which  may  be  helpful  in  establishing  a 
strong  affirmative  action  program. 

Company  Equal  Employment  Opportunity  Officers 

The  individual  who  is  designated  by  company  management  to  fill  the 
position  of  EEO  Officer  must  be  fully  capable  of  effectively  establishing 
and  administering  the  company's  affirmative  action  program.  He/she  must 
have  the  full  backing  of  company  management  in  order  to  effectuate  a 
strong  civil  rights  program.  The  EEO  Officer  must  be  able  to  effectively 
communicate  with  minority  group  persons  on  a  one  to  one  level.   Since 
documentation  is  an  important  part  of  affirmative  action,  the  EEO  Officer 
should  have  some  knowledge  of  office  practices  and  filing  procedures. 
He/she  must  be  able  to  communicate  with  Superintendents  and  Foremen  and 
be  able  to  educate  them  as  to  their  reposnsibilities  regarding  EEO  on 
the  project  site. 


TRAINEES 


Selection  of  Training  Programs 

The  number  of  contractually  required  trainees  for  a  project  is  determined 
by  the  Montana  Department  of  Highways.  The  type  of  training  to  be 
provided  is  determined  by  you,  the  contractor.  Be  certain  the  type  of 
training  and  the  number  of  hours  specified  by  the  training  program  are 
actually  available  on  the  project  site.  In  other  words,  do  not  submit  a 
760  hours  teamster  program  on  a  project  where  will  only  be  two  weeks 
worth  of  teamster  work. 

Once  you  have  selected  the  training  program,  it  must  be  submitted  to  the 
Department  of  Highways  Project  Manager  who  is  responsible  for  your 
project.  The  Project  Manager  will  review  the  training  program  to  determine 
its  feasibility  for  the  project  and  will  make  his  recommendation  to  the 
EEO  Bureau,  who  has  the  final  responsibility,  along  with  FHWA,  to  approve 
the  requested  program. 

When  a  training  program  has  been  selected  by  you  and  approved  by  the 
State,  it  cannot  be  changed  at  a  later  date.  Thus,  the  importance  of 
being  sure  about  your  choice  of  training  program  is  critical. 

Training  programs  must  be  approved  before  any  contract  work  may  begin  on 
the  project  site. 
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Placement  of  a  Trainee 

The  next  step  in  your  training  commitment  is  the  selection  of  the  trainee. 
The  EEO  Bureau  has  available,  a  directory  of  suggested  minority  referral 
sources. 

When  making  your  final  selection  of  the  trainee,  be  sure  he/she  is  fully 
aware  of  the  contents  of  the  training  program.  Is  he/she  fully  aware  of  the 
type  of  conditions  (rain,  snow,  dirt,  noise,  etc.)  he/she  will  be  working 
under?  Does  the  trainee  know  who  to  contact  on  the  project  level  is  he/she 
experiences  any  type  of  difficulty?  Does  the  trainee  realize  he/she  must 
become  a  union  member  (if  the  contractor  is  signatory  to  union  bargaining 
agreements)? 

Many  times  contractors  forget  trainees  are  not  skilled  persons  and  assume 
they  are  fully  knowledgeable  of  terminology  of  the  craft  and  how  to  operate 
all  pieces  of  equipment.  Trainees  are  often  hesitant  to  ask  questions.  Be 
sure  your  Foreman  and  Superintendents  are  fully  cognizant  of  the  fact  that  a 
trainee  is  just  that  --  a  trainee! 

The  more  information,  including  company  work  policies,  you  give  the  trainee 
at  the  onset  of  his  training,  the  closer  you  will  come  to  making  a  valuable 
asset  to  your  company  and  the  highway  construction  industry. 

After  the  training  program  is  approved  and  the  trainee  is  selected,  he/she 
must  be  placed  on  the  project  as  soon  as  the  approved  program  work  begins  on 
the  project  site. 

BULLETIN  BOARDS 

Project  site  bulletin  boards  must  be  located  in  an  area  accessible  to  all 
employees.  A  bulletin  board  located  inside  a  parts  van  is  not  accessible  to 
all  employees.   Contents  of  the  bulletin  board  should  include  the  following 
items,  however,  you  may  have  other  posting  requirements  for  other  agencies 
such  as  OSHA: 

1.  EEO  Form  8  -  Identifying  the  Company  EEO  Officer 

2.  Federal  "EEO  Is  The  Law"  poster 

3.  Company  Policy  Statement  -  on  company  letterhead,  signed  by  a 
company  official  and  currently  dated  (see  EEO  Provisions  require- 
ment 2  in  your  contract). 

4.  Present  Employee  Referral  Statement  (see  EEO  Provisions  require- 
ment 5c  in  your  contract). 

5.  Compnay  Discrimination  Complaint  Procedures 

DOCUMENTATION  FOR  PROJECT  MANAGER 

1.   Company  Discrimination  Complaint  Procedure 
2. '  Minutes  of  on-site  EEO  meetings 

3.  Monthly  EEO  5  reports 

4.  Copies  of  training  programs  and  7a  training  reports  when  applicable. 
SEMI-ANNUAL  TRAINING  REPORTS  (ONE  ORIGINAL)  SHOULD  BE  SENT  DIRECTLY 
TO  HELENA. 

SUPPORTING  DOCUMENTATION 

The  following  should  be  submitted  directly  to  the  Department  of  Highways  EEO 
Office  in  Helena  on  an  annual  basis: 
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1.  Policy  Statement 

2.  Letter  identifying  Company  EEO  Officer  including  outline  of  his/her 
duties 

Supportive  documentation  which  demonstrates  positive  affirmative  action  on  a 
project  by  project  basis  should  be  maintained  in  the  contractor's  home  office 
and  only  submitted  to  Helena  upon  request  by  the  Department  of  Highways  EEO 
Officer. 

DISSEMINATION 

Company  authority  on  the  project  site  normally  rests  with  the  Superintendent. 
Many  EEO  problems  can  be  avoided  if  the  Company  EEO  Officer  will  take  the 
time  to  fully  appraise  the  Superintendent  of  the  company's  total  Affirmative 
Action  Program  and  his  responsibility  to  that  company  commitment. 

All  project  personnel  must  be  made  aware  of  the  company's  Affirmative  Action 
policies.   Therefore,  it  is  necessary  that  project  site  meetings  be  conducted 
periodically  during  the  life  of  the  project.   Many  company  EEO  Officers 
visit  the  project  site  periodically  for  this  specific  purpose;  however,  they 
may  also  delegate  some  of  this  responsibility  to  Superintendents  on  the  job 
site.   Minutes  of  this  meeting  must  be  given  to  the  Department  of  Highways 
Project  Manager. 

EMPLOYEE  DISCRIMINATION  COMPLAINT  PROCEDURES 

Each  prime  and  subcontractor  working  on  Federal-aid  highway  projects  in 
Montana  is  required  to  have  a  written  Employee  Discrimination  Complaint 
procedure.   This  procedure  must  be  approved  by  the  EEO  Bureau. 

The  Company  Complaint  Procedure  must  be  thoroughly  explained  to  each 
Superintendent  and  Foreman  as  well  as  to  all  project  personnel. 

The  complaint  procedures  must  be  comprised  of  a  clear,  concise  method  of 
investigating  an  alleged  complaint.  A  sample  of  an  Employee  Discrimination 
Complaint  Procedure  is  contained  elsewhere  in  this  manual.   In  either  case, 
the  procedure  must  be  submitted,  and  approved  by,  the  EEO  Bureau  prior  to 
beginning  work  on  the  project  site. 

FIELD  INSPECTIONS  AND  COMPLIANCE  REVIEWS 

Procedures  utilized  by  the  EEO  Bureau  staff  in  scheduling  and  conducting 
compliance  review  and  field  inspections  are  thoroughly  discussed  elsewhere 
in  this  manual  as  are  examples  of  compliance  review  formats  and  the  field 
inspection  formats. 
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MONTANA  TEAMSTERS  TRAINING  PROGRAM 


PROJECT  #  &  DESIGNATION 


We  hereby  request  approval  to  utilize  the  Montana  Standard  Training  Program  for 
a  Teamster.  We  will  provide  a  minimum  of  700  hours.  The  trainee  will  receive 
a  copy  of  the  training  program. 

With  reference  to  Section  3B  of  the  program,  training  will  be  provided  in  the 
following  selected  area(s)o 


1.  Basic  Operation        Hrs. 

(Not  to  exceed  50  hrs.) 

2.  Dump  Truck  Hrs. 


3.  Truck  Trailer  Combination 


Hrso 


4o  Service  &  Fuel  Trucks_ 

5.  Water  Trucks 

6.  Trucks  with  Power 
Equipment 


7o  DW20,  DW2I  or  Euclid  Tractors  Pulling  Dump  Wagons  or  Water  Tanks 
The  payroll  classification(s)  will  be 


Hrs. 


Hrs. 


HrSo 


Hrs. 


It  is  acknowledged  that  the  training  and  upgrading  of  minorities  and  women 
toward  journeyman  status  is  a  primary  objective  of  the  contract  training 
special  provisions.  Accordingly,  it  is  understood  that  the  use  of  this  training 
program  does  not  relieve  me  of  my  contract  responsibilities  to  make  every  effort 
to  enroll  women  and  minority  trainees  as  defined  by  the  contract  EEO  Special 
ProvisionSo 


Company  Name  and  Address 


Company  EEO  Officer 


(Date) 


APPROVED  BY: 


Montana  Department  of  Highways  Project  Manager 

BY: 

Montana  Department  of  Highways  EEO  Officer 
BY: 


Federal  Highway  Administration 
BY: 
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TRUCK  DRIVER  (MULTI  REAR  AXLE) 


It  is  acknowledged  that  the  training  and  uprgrading  of  minorities  and 
women  toward  journeyman  status  is  a  primary  objective  of  the  contract 
training  special  provisions.  Accordingly,  it  is  understood  that  the 
use  of  this  training  program  does  not  relieve  me  of  my  contract  respon- 
sibilities to  make  every  effort  to  enroll  women  and  minority  trainees 
as  defined  by  the  contract  EEO  Special  Provisions. 

1.  Minimum  qualifications  for  trainees  shall  be  as  follows: 

A.  Minimum  of  18  years  of  age, 

R.  Ability  to  comprehend  and  comply  with  established  safety 

rules  and  regulations  as  well  as  procedures  necessary  to 

prevent  injury  to  self  and  others,, 
C.  Possess  a  valid  Montana  drivers  license. 

2.  Minimum  training  time  will  be  700  hours 

3.  Training  Schedule 

Ao  Orientation  and  observation 

1.  Safety  procedures  shall  include  but  not  be  limited  to: 
(a)  personal  safety  and  protective  equipment,  (b)  safety 
practices  to  be  followed  in  use  of  equipment,  (c)  proper 
fire  prevention  procedures,  (d)  safety  practices  for 
fueling,  lubricating  and  servicing  equipment,  (e)  proper 
use  of  hand  signals 

2.  Trainee  will  observe  actual  operation  of  equipment  as  a 
passenger.  The  trainee  will  be  given  a  copy  of  the  training 
program  and  it  will  be  fully  explained  to  him/her 

3.  Applied  care  and  maintenance  procedures  shall  include  but 
not  be  limited  to:  (a)  storage  of  tools,  (b)  storage  of 
fuels,  grease,  and  oils,  (c)  how  to  change  attachments  and 
make  minor  adjustments,  (d)  types  and  frequency  of  oil  and 
greasing,  (e)  what  fuels  the  equipment  uses,  (f)  spotting 
and  reporting  malfunctions  and  unusual  wear 

Bo  Actual  Application  and/or  operation 

1.  Basic  operation  -  including  but  not  limited  to:  (a)  routine 
fueling  and  servicing,  (b)  starting  and  manipulation, 

(c)  Ti reman  procedures.  NOT  TO  EXCEED  50  HOURS 

2.  Dump  Truck  -  including  but  not  limited  to:  (a)  proper 
backing  techniques,  (b)  proper  loading  techniques, 
(c)  proper  dumping  procedures  including  spreading  of 
material,  (d)  entry  and  exit  procedures  for  scales 
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3.  Truck-Trailer  Combinations  -  including  but  not  limited  to: 
(a)  proper  backing  techniques,  (b)  proper  loading 
techniques,  (c)  proper  dumping  procedures  including  spreading 
of  material,  (d)  entry  and  exit  procedures  for  scales 

4.  Service  and  Fuel  Trucks  -  including  but  not  limited  to: 
(a)  proper  fueling  techniques,  (b)  proper  loading  of  fuels 
and  related  materials,  (c)  use  of  related  tools  such  as 
fire  extinguishers 

5.  Water  Trucks  -  including  but  not  limited  to:  (a)  proper 
loading  procedures,  (b)  proper  backing  techniques,  (c) 
proper  manipulation  of  spray  bars 

6.  Trucks  with  Power  Equipment  -  including  but  not  limited  to: 
(a)  A  Frame,  (b)  hydra! if t,  (c)  winch,  (d)  grout-crete 

7.  DW2Q,  DW21,  or  Euclid  Tractors  pulling  dump  wagons  and 
water  tankers  -  including  but  not  limited  to:  (a)  proper 
backing  techniques,  (b)  proper  loading  techniques,  (c) 
proper  dumping  techniques,  (d)  familiarization  with  addi- 
tional safety  requirements  adherant  to  these  particular 
types  of  trucks 

C.  The  contractor  will  provide  a  certification  of  completion  of 
training  both  to  the  trainee  and  the  Montana  Department  of 
HighwaySo 

D.  The  contractor  will  provide  monthly  7a  training  reports  to  the 
Montana  Department  of  Highways  Project  Manager. 

E.  The  contractor  will  submit  a  semi-annual  training  report 
directly  to  the  EEO  Officer  of  the  Montana  Department  of  Highways^ 
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MONTANA  LABORER'S  TRAINING  PROGRAM 


PROJECT  #  &  DESIGNATION 


We  hereby  request  approval  to  utilize  the  Montana  Standard  Training  Program  for 
a  HEAVY  AND  HIGHWAYS  SKILLED  LABORER,  We  will  provide  a  minimum  of  500  hours. 
Training  will  begin  as  soon  as  actual  construction  beginSo  The  trainee  will 
receive  a  copy  of  the  training  program. 

With  reference  to  Section  4D  of  the  program,  training  will  be  provided  in  the 
following  selected  area(s). 


1.  Flagperson 


Hrs.  (not  to 


exceed  144  Hrs„) 
2.  Grade  Setter      Hrs. 


3.  Dirt  Work 

4.  Pipe  Layer 

5.  Gravel 


Hrs. 


Hrs. 


HrSo 


6o  Asphalt 

7.  Concrete 

8.  Fencing 

9.  Guardrail  &  Signing 
10.  Rock  Excavation 


Hrs, 


Hrs. 


Hrs. 


Hrs. 


Hrs. 


Pay  scale  for  this  trainee  will  be  at  least  the  minimum  prevailing  rate  (per 
contract  requirement).  The  payroll  classification(s)  will  be  


It  is  acknowledged  that  the  training  and  upgrading  of  minorities  and  women 
toward  journeyman  status  is  a  primary  objective  of  the  contract  training 
special  provisions.  Accordingly,  it  is  understood  that  the  use  of  this  training 
program  does  not  relieve  me  of  my  contract  responsibilities  to  make  every  effort 
to  enroll  women  and  minority  trainees  as  defined  by  the  contract  EEO  Special 
Provisions, 

Company  Name  and  Address 


Company  EEO  Officer 


(Date) 


APPROVED  BY: 


Montana  Department  of  Highways  Project  Manager 
BY: 

Montana  Department  of  Highways  EEO  Officer 
BY: 


Federal  Highway  Administration 
BY: 
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MONTANA  LABORER'S  TRAINING  PROGRAM 

1.  It  1s  acknowledged  that  the  training  and  upgrading  of  minorities 
and  women  toward  journeyman  status  is  a  primary  objective  of  the 
contract  training  special  provisions.  Accordingly,  it  is  understood 
that  the  use  of  this  training  program  does  not  relieve  me  of  my 
contract  responsibilities  to  make  every  effort  to  enroll  women  and 
minority  trainees  as  defined  by  the  contract  EEO  Special  Provisions. 

2.  Minimum  qualifications  for  trainees  shall  be  as  follows: 

A.  Minimum  age  of  18  years. 

B.  Ability  to  comprehend  and  comply  with  established  safety  rules 
and  regulations  and  procedures  necessary  to  prevent  injury  to 
self  and/or  others. 

C.  Good  physical  condition.  Minor  handicaps  would  be  considered 
if  the  work  could  be  performed  safely. 

3.  Total  training  time  will  be  a  minimum  of  500  hours. 

4.  Training  Schedule. 

A.   Orientation  and  observation. 

1)  Safety  procedures  shall  include  the  following: 

a.  What  personal  safety  and  protective  equipment  is 
required  and  how  to  properly  use  it. 

b.  Proper  fire  prevention  procedures. 

c.  Safe  handling  and  moving  of  equipment  used  in 
regularly  assigned  duties. 

d.  Necessary  safety  practices  for  related  equipment. 

e.  Necessary  safety  practices  for  use  of  electrical 
small  tools.   (Small  tools  defined  as  tools  used  by 
Laborers  as  required  on  the  job.) 

f.  The  learning  and  use  of  proper  hand  signals. 

2)  Observation  of  basic  skills. 

a.  Shall  include  such  observation  and  instruction  as 
how  to  fill  out  time  cards. 

b.  Company  procedures,  i.e.  safety,  payroll,  work 
schedule;  names  and  uses  of  equipment  used  in  the 
normal  work  activities  and  observation  of  proper 
use.   Trainee  to  receive  copy  of  training  program. 
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c.   Explanation  of  job  requirements,  with  review  of 
training  program. 

3)   Manipulation  of  tools  or  equipment. 

The  trainee  will  be  instructed  in  the  proper  use  of  tools 
and  equipment  used  as  a  part  of  the  regularly  assigned 
duties. 

B.  Care  and  Maintenance  or  Special  Preparations. 
1.   Safety  procedures. 

a.  Review  and  completion  of  items  in  Section  (1)  under 
Orientation  and  Observation. 

b.  Emphasis  of  safety  procedures  specifically  falling 
in  the  work  or  skill  areas  that  trainee  will  be 
involved  in. 

c.  The  care  and  maintenance  of  tools  and  equipment, 
including  personal  safety  gear. 

d.  Proper  fueling  safety  procedures. 

e.  Electrical  or  similar  safety  procedures  as  apply  to 
the  job. 

2)   Applied  care  and  maintenance  procedures. 

a.  Storage  of  tools,  equipment,  materials. 

b.  Materials  handling  and  care. 

c.  Proper  storage  of  fuels,  greases  and  oils  as  used  in 
his  job  related  areas. 

d.  Where  applicable,  how  to  change  attachments  and  how 
to  make  minor  adjustments  as  necessary. 

e.  Types  and  frequency  of  oil  and  greasing. 

f.  What  fuels  the  equipment  properly  uses  (fuel  mix). 

g.  Spotting  and  reporting  unusual  wear  or  malfunction 
of  equipment  to  the  proper  authority. 

C.  Applied  techniques  or  methods  of  highway  construction. 

1)   Safety  procedures. 

Special  emphasis  on  precautions  in  actual  operation  of 
duties  assigned  to  trainee  in  each  area  of  training. 
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2)   Techniques  and  methods  to  be  integrated  with  actual 
operation  (item  D")  on  a  "show-me"  basis  in  each  area  of 
skill. 

D.   Actual  Application  &  Operation 

1)  Flagperson  -  Maximum  144  hours  including  8  hours  class- 

room and  16  hours  directly  supervised  (intent  is  to 
provide  direct  supervision  periodically  throughout 
the  first  16  hours  of  on  the  job  training.   Classroom 
training  must  be  provided  by  a  certified  instructor 
with  a  certificate  issued  by  the  instructor). 

2)  Grade  Setter  -  including  but  not  limited  to  hand  level 

and  all  survey  related  items. 

3)  Dirt  Work  -  Including  but  not  limited  to:   (a)  cleanup, 

(b)  rock  picking,  (c)  stake  jumping. 

4)  Pipe! aver  -  including  but  not  limited  to:  (a)  grade 

setting,  (b)  mechanical  tamping,  (c)  pipe  installa- 
tion, (d)  related  operations. 

5)  Gravel  -  including  but  not  limited  to:  (a)  crusher  work, 

(b)  scale  operations,  (c)  dumpman,  (d)  stake  jumping. 

6)  Asphalt  -  including  but  not  limited  to:   (a)  batch  plant,     ^J 

(b)  laydown,  (c)  raking,  (d)  string  lines,  (e)  dump-     ^^ 
man,  (J)   chip  and  seal. 

7)  Concrete   -   including  but  not  limited  to:   (a)  batch 

plant,  (b)  form  setting  &  stripping,  (c)  vibrator, 

(d)  curb  machine,  (e)  finishing,  (f)  pavement 
breaker. 

8)  Fencing  -  including  but  not  limited  to:   (a)  post  driving, 

(b)  hanging  wire,  (c)  clearing  fence  line,  (d)  removal, 

(e)  chain  saw  &  related  tools. 

9)  Guardrail  &  Signing  -  including  but  not  limited  to: 

(a)  post  installation,   (b)  rail  installation, 

(c)  grade  setting,  (d)  sign  installation,  (e)  portable 
signs,  (f)  all  related  tools. 

10)   Rock  Excavation  -  including  but  not  limited  to: 

(a)  powderman,  (b)  chuck  tender,  (c)  nipper,  (d)  high 
scaling,  (e)  all  drills  and  related  tools. 

The  contractor  will  provide  documentation  of  each  trainee's 
evaluation  as  follows: 

A.   Each  trainee  will  be  reviewed  upon  the  completion  of  each       ^ 
major  work  process  or  unit  study.  V^ 
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B.   The  contractor's  supervisor  of  training  will  certify  each 
trainee's  evaluation  in  written  form. 

6.  The  contractor  will  provide  a  certification  of  completion  of 
training  describing  the  type  and  length  of  training  satisfactorily 
complete  and  acknowledging  the  trainee  as  skilled  in  the  work 
classification  for  which  trained. 

7.  The  contractor  will  submit  training  report  EEO  7a  on  a  monthly 
basis  to  the  appropriate  project  manager. 

8.  The  contractor  will  submit  the  semi-annual  training  report  directly 
to  the  Department  of  Highways  EEO  Officer  in  Helena. 
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OPERATING  ENGINEERS  APPRENTICESHIP  PROGRAM 
2-80 


Heavy  Duty  Repairmen  and  Welders 

A.  Cleaning  &  Inspecting  Parts  200  hrs. 

B.  Transmission  400 

C.  Final  Drives  400 

D.  Fuel  Systems  200 

E.  Electrical  system  450 

F.  Water  Cooling  Systems  200 

G.  Clutch  200 
H.  Cylinder  heads  300 
I.  Cylinder  blocks  and  liners  700 
J.  Hydraulic  Systems  400 
K.  Field  repairs  and  maintenance  600 
L.  Welding,  cutting,  burning  300 
M.  Miscellaneous  open 


Universal.  Grading.  Paving  &  Plant  Operator 

Scrapers  -  any  type  700 
Track  type  tractor  with  or  without 

attach  750 

Front  end  loader  400 

Motor  patrol  500 

Roller  grading,  gravel,  hot  mix  650 

Service  oiler  helper,  minor  adjustm.  500 

Grade  setting,  checking  &  plans  300 

Cranes,  shovels,  draglines  700 

Backhoe  500 

Concrete  &  asphalt  plants  800 

Asphalt  pavers,  screeds  700 

Crushing,  screening  &  washing  plants  1000 

Erecting,  disassembly  plant  equipt.  300 

Miscellaneous  equipment  open 
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ADDENDUM  to:  MONTANA  STATEWIDE  CARPENTERS  JATC  APPRENTICESHIP 
STANDARDS  REGISTERED  10/20/78 

The  following  work  experience  outline  is  a  supplement  to  the  carpenter 
work  experience  outline  (Appendix  B)  contained  in  the  Standards.  Apprentices 
employed  in  highway  construction  may  substitute  up  to  4000  hours  training 
experience  received  for  other  training  required  by  the  carpenter  work 
experience  outline. 

WORK  EXPERIENCE  OUTLINE  -  BRIDGE  CARPENTER 

The  following  hours  may  be  used  in  lieu  of  APPROXIMATE 

Residential  Work  Outline:  HOURS 

A.  Tools  and  materials 160 

B.  Form  work  for  pile  caps 300 

C.  Basic  timberwork  300 

D.  Oxygen-acetylene  welding  40 

E.  Piledriving  equipment 300 

F.  Rigging 400 

G.  Fabricated  Steel  Form. Systems 300 

H.  Arc  welding  and  cutting 60 

I.  Special  fields  of  the  trade 800 

1.  Coffer  dams (350) 

2.  Sheet  piling (350) 

3.  Transit  and  level (  30) 

4.  Maintenance  and  care  of  outboard  motors,  pumps  and 

light  plants (70) 

J.  Driving  of  piles 400 

K.  Signaling 200 

L.  Bridge  construction 700 

M.   Driving 40 

TOTAL 4000 

Approved:  Montari^Carpent£^s  JATC  ,^^ 

'Chairman  '         f       "ITate  -^   Secretary  Date 

Registered  with:  Apprenticeship  Bureau,  Labor  Standards  Division,  Montana 

Department  of  Labor  and  Industry  ^ 

By  _.>i:-.c_/ V^'^-'<. i^'Wi:-^lli>rAori_   UJH'''^^ 

Title  Date 


t 
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CEMENT  MASONS  APPRENTICESHIP  PROGBIAM 
2/80 

The  apprentice  may  receive  2000  hours  in  the  following  fundamentals: 

a.  setting  screeds  to  line 

b.  tamping  and  rodding  of  concrete 

c.  use  of  float  and  trowel 

d.  use  of  edgers  and  jointers 

e.  chipping  of  concrete 

f.  patching  of  concrete 

g.  rubbing  and  brushing  of  concrete 

h.  establishing  grade  lines  and  heights 

i.  setting  expansion  joints 

j.  setting  curb  and  gutter  screeds 

k.  finishing  of  curbs,  gutters,  sidewalks,  driveways,  garage  and  basement 

floors,  and  wash  paves 

1.  setting  screeds  for  floors  where  topcoating  is  used 

m.  finishing  of  foundation,  walls,  and  ceilings  (patching,  rubbing  and  brushing) 

n.  application  of  driers  and/or  operation  of  vacuum  mats 

o.  use  of  machines 

p.  safety 
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REQUIRED  REPORTS  AND  FORMS 


# 


c 


c 


FORM  APPROVED 
OMB  NO.  04R2434 


U.S.  DEPARTMENT  OF  TRANSPORTATION 
FEDERAL  HIGHWAY  ADMINISTRATION 

REPORTS  control  SYMBOL 
HHO-30-16 

rcucoML-Hiu  niunwHT  uuivoi  nuu  i  lui^ 
CONTRACTOR'S  SEMIANNUAL  TRAINING  REPORT 

FEDERAL-AID  PROJECT  NO. 

INSTRUCTIONS:   This  report  is  to  be  completed  by  the  contractor  semiannually  for  each  individual  employed  on  this 
contract  (including  any  subcontracts  under  it  who  has  received  training  during  the  reporting  period  under  the  training 
special  provision  (attachment  2  FHPM  6-4-1.2)).  The  report  is  to  be  submitted  by  the  20th  of  the  month  following  the 
reporting  period,  (July  20,  and  January  20).  The  original  of  this  report  is  to  be  furnished  to  the  trainee  and  two 
copies  submitted  to  the  State  Highway  Department. 

1,  NAME  OF  CONTRACTOR 

1A.  ADDRESS 

2.  NAME  OF  TRAINEE 

2A.  SEX 

Dm       Df 

2B.  ADDRESS 

3.  AGE  OF  TRAINEE 

4.  SOCIAL  SECURITY  NUMBER 

5.  EMPLOYEE  STATUS  (CHECK  ONE) 

□   NEW  HIRE                   □   UP-GRADE 

6.  ETHNIC  GROUP  DESIGNATION    (CHECK  ONE) 

n-,                                       r-i                                      ^AMERICAN          ^SPANISH                 ^ 

D    NEGRO                     D  ORIENTAL            D   INDIAN                    U  AMERICAN            D    OTHER 

7.  SUMMARY  OF  PREVIOUS  TRAINING:    (ENTER  AMOUNT  AND  TYPE  OF  TRAINING  RECEIVED  BY  TRAINEE  ON  OTHER 
CONTRACTS  UNDER  APPROVED  TRAINING  PROGRAMS) 

8.  JOB  CLASSIFICATION  OF  TRAINEE 

9.  DATE  TRAINING 
STARTED  ON  THIS 
CONTRACT 

10.  TYPE  OF  ON  THE  JOB  TRAINING 
(CHECK  ONE) 

□  apprenticeship          □  other 

REPORTING  PERIODS 

INSTRUCTIONS:  One  vertical  column  is  to  be  completed  for  each  succeeding  reporting  period  and  the  form  submitted. 
Enter  .June  30,  Dec.  30,  as  applicable  in  columns  A  tiiru  H  below. 

HOURS  OF 
TRAINING  DATA 

A 

8 

C 

b 

e 

F 

G 

h 

19 

19 

19 

19 

19 

19 

19 

19 

11. 

PROVIDED  DURING 
REPORT  PERIOD 

PROVIDED 
TO  DATE 

13. 

REMAINING  TO 

COMPLETE  THE 

APPROVED 

PROGRAM 

14.  TERMINATION  (IF^TRAINING  WAS  TERMINATED  PRIOR  TO  COMPLETION  OF  APPROVED  PROGRAM  EXPLAIN  REASON  FOR 
TERMINA  TIONj 

15.  REPORT  PREPARED  BY  (SIGNATURE  AND  TITLE  OF  CONTRACTOR'S  REPRESENTATIVE) 

16.  DATE 

16.  REPORT  REVIEWED  BY  (SIGNATURE  AND  TITLE  OF  STATE  HIGHWAY  OFFICIAL) 
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17.  DATE 

Form  FHWA-1409 
(Rev.  1-78) 


PREVIOUS  EDITIONS  ARE  OBSOLETt 


EED  No.   7a 
7-2(2) 
IteV.   3-75 


MCNTRNA  STATE  HltriWMr  (XWOSSION 
EQUAL  EMPI£fYME2n'  QPPORTUNITY  OETTCE 
HELENA,  MONTANA 


r 


INSTPLJCnOJ;  TMs  r^»rt  is  to  be  carpleted  by  the  contractor  monthly  for  each  tradnee  enployeS" 
CXI  this  contract  (including  any  siibcontracts  imder  it  v*>o  has  received  training  during  the 
month  under  the  training  special  provision  7-2  (2) ,  The  cutoff  date  for  reporting  of  hours  is 
the  last  full  payroll  period  of  the  month,  Ihe  contractor  then  has  imtil  the  first  Friday 
of  the  following  month  to  suhmit  the  original  and  two  copies  of  the  report  to  the  Project 
Manager  v^io  will  forward  it  to  the  Division  EBO  Coordinator  prior  to  the  second  Friday  of 
the  month.  Ihe  original  will  then  be  sent  to  Helena. 


PROJECT  MIMRER 

REPORT  FOR  PAYRDTT,  PERIOD  ENDING 

LOCATION  CF  PROJECT  SITE 

NAME  &  ADDPF.SS  OF  CCNT 

RACTOR 

NAME  &  ADDRESS  OF  TRAINEE 

P^e   of  Trainee 

Male  Fcpi?-'!'? 

Social  Security  No. 

Brployee  Status  (Check  one) 
New  Hire     1^>-Grade 

Ethnic  Group  Designation  (Check  one) 
NEGRO  ORlENTftL 


AMERICAN 
INDIAN 


SPANISH 
AMERICAN 


OnHER 


Has  enplcyee  had  prior  experience  in  the  Construction  industry?  Yes 
If  yes,  indicate  on  back  of  form:  What  Capacity  and  name  of  firm. 


No 


C 


Job  Classification  of  Trainee 


Date  Training  Started  on  This 
Contract: 


TVpe  of  on  job  Training 
APP       OJT 


Hours  of  Training  Provided  During 
Month: 


Hours  of  Training  Provided 
To  Date: 


Hours  Remaining  to  Corplete 
Program: 


Trainee  Progress  on  training  to  date  (Phases  cotrpleted  and  at  v*iat  stage  trainee  presently  is 
being  trained  according  to  training  program  submitted  and  ^sproved) 


Cotments  regarding  trainee  attitude,  ability,  etc. 
EXCELLEtTT  GOOD  FAIR 


OTHER   (comient) 


POC» 


TERMINATICN;  (If  training  was  terminated  prior  to  ocrpletion  of  approved  program  explain  reason 
for  termination.) 

REPIACEMEt^:  (Is  this  traijnee  a  replacement  for  another  trainee i  And  if  so,  v*k5  is  this  trainee 
replacing?) 


f 

Report  Prepared  by:  (Signature  and  Title  of  Contractors  Representative) 

DATE 

Ri^xjrt  Verified  by  signature  of  Manager-FPl2^g_ 

DATE 

Form  EEXD  ^k^  5 
(Ref.   PR-1391) 
Revised  4-2-73 


IP) 

Report  for  Month 

T  ^ 

t-EDiiRAL  -  AID  (XNTRflCT                        Ending                        19 

CCNI-RACIORS  HaJraLY  EBO  REPORT 

INSTRUCTIONS 

This   report   should  be   submitted   to  the  State  Department  of  Highways  by  each  contractor  and  covered   subcon- 

tractor for  each  and  every  month  after  work  begins.    Subcontractors  should  reoort   contract  and   emplovment 
data  pertainlftg  tO  rhfiir  SUBCOftrracr  work  only.      The  manpower  figures  to  be  reported  under  employment  data 

should  represent   the  project  work  force  on  board   in  whole  or  in  part   for  the  last  payroll   period  preceding 
the  end  of  the  month.      The  manpower  figures   to  be  reported   in  Table  A  should   include  journeymen,   appren- 
tices and  on  the  job  trainees.      Manpower  figures  to  be  reported  in  Table  B  should  only  Include  apprentices 

and  on  the   job  trainees  as   indicated. 

Check  i^ropriate  Block 

Name  and  Address  of  Firm                                     Federal  -  Aid  Project  Nuonber         1 

ContractoiyV    Subcontractor  A 

Type  of  Caistruction 

County  and  State 

Percent  Coiplete 

Dollar  Amount  of  Contract 

Beginning  Construction  Date 

Estimated  Peak  QiTPlovment             1 

Mcxith  and  Year 

Nbr  of  Eltployees 

EMPLOYMENT  DATA                     TABLE  A                                                                                                 j 

1 

I 

1                                                                                                                        1 

AMERICAN     SPANISH 

APPREN- 

CN THE 

TOTAL 

TOTAL 

NEGRO 

ORTETTTAT, 

INDIAN 

SURNAMED 

TICES 

JOB 

JOB  CATEGORIES 

EMPLOYEES 

MINORITTF,S 

AMERICAN 

TRAINEES 

M 

F 

M 

F 

M 

F 

^^ 

F 

M 

? 

M 

Y 

M 

F 

M 

F 

Officials   (Manaqers 

5 

Supervisors 

10 

A 

Foremen 

L5 

w^ 

Clerical 

20 

Equipment  Operators 

25 

Mechanics 

30 

Truck  Drivers 

35 

Ironworkers 

40 

Carpenters 

45 

Cement  MasCTis 

?0 

Electricians 

J5 

Pipefitters.  Plumbers 

?Q 

Painterr 

55 

Labors,  Semi -Skilled 

70 

labors.  Unskilled 

75 

Others 

30 

TOTAL 

TARTF.      B                                                                                                                                               1 

Apprentices 

B5 

• 

On  The  Jcto  Trainees 

bo 

1.      List  by   name  minority  trainees   under   7-2(2)    requirements. 

2.      Summarize  new  hires   for  the  current  month   indicating  minorities  and  non-minorities 

t 

by   job  categories    (Use  reverse   side  of   form  if  needed) . 

Prepared  by:    (Signature  and  title  of  ccmtractors  representative) 

(Date) 

Reviewed  by:      (Signature  and  title  of  State  Highway  Official) 

(Date) 
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EEO  Form  8 
Rev.  10-75 


DEPARTMENT  OF  HIGHWAYS 
STATE  OF  MONTANA 


MONTANA  DEPARTMENT  OF  HIGHWAYS 
HELENA,  MONTANA  59601 

ATTENTION:   EEO  Compliance  Bureau 


Date  __^ 

RE:  Project 
Highway  Designation 
Dollar  Value 


In  accordance  with  Equal  Employment  Opportunity  provisions  contained  in  the 
contract  identified  above,  the  following  information  is  furnished: 


EQUAL  EMPLOYMENT  OPPORTUNITY  OFFICER: 


Name 


Title  or  Position  in  Firm 


2. 


Address 

REPRESENTATIVE  AT  PROJECT  SITE  RESPONSIBLE  FOR 
EQUAL  EMPLOYMENT  OPPORTUNITY  CONTRACT  PROVISIONS: 


Telephone 


Name 


Title  or  Position  in  Firm 


Address 


Telephone 


3.    CHECK  ONE: 


Contractor 
Subcontractor 


Firm  Name 
Signed 
Title 
Date 


Contractor:   You  are  required  to  update  this  information  to  the  Resident 
Engineer  within  10  days  after  a  personnel  change  involving 
the  above  named  individuals. 


cc:  Mgr-FPU 
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Revision  1-1-77 


STATE  OF  MONTANA 

DEPARTMENT  OF  HIGHWAYS 

E.  E.  0.  COMPLIANCE  BUREAU 

MBE  Clause  Certification 


1.   CONTRACTOR'S  NAME 


2 .  ADDRESS   Zip  Code 

3.  PROJECT  NUMBER  LOCATION  


4.  AMOUNT  OF  CONTRACT  AWARD  DATE 

5.  M.B.E.  OFFICER  ^ DATE 

Signature 

NOTE 


************** 


*********************** 


Items  1  thru  5  to  be  completed  by  the  Prime  Contractor  or  Sub  Contractor 
Items  6  thru  iT  to  be  completed  by  Minority  Business  Enterprise  only. 
************************************* 

MINORITY  BUSINESS  ENTERPRISE  FISCAL  QUARTERLY  REPORT  (CHECK  APPROPRIATE  BLOCK) 
1st  Oct-Dec  D  .   2nd  Jan-Mar  D    3rd  April-June  O    4th  Julv-Seot. D  19    _ 

6.  M.  B.  E.  COMPANY  NAME 

7.  ADDRESS vip  rr>^o 

8.  MINORITY  CLASSIFICATION 

BLACK        SPANISH       AM.  PNDIAN       ASIAN  AMERICAN  OTHER  


9.  FUNCTION   PRIME  SUB.  SUPPLIER 


10.  TYPE  CONSTRUCTION:   ROAD*  BRIDOE      OTHER 


11.  DATE  OF  M.B.  E.  AWARD  AMOUNT  OF  AWARD  $ 


12.  LENGTH  OF  ANTICIPATED  EMPLOYMENT  FOR  M.B.E.  CONTRACT  (days) 

13.  PROBABLE  STARTING  DATE  _^_ 


14.  UNION  NON  UNION 


15.  FOR  THE  ITEMS  LISTED  BELOW  CHECK  THE  PREQUALIFICATION, (TYPE  OF 
SERVICES  RENDERED)   RANGE  AND  AI40UNT  OF  EACH  SERVICE: 

(continued) 
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P  REQUALIF ICATION 


RANGE    AMOUNT    PREQUALIFICATION 


PAGE  2 
RANGE    AMOUNT 


Curb  &  Gutter 
Guard  Rail 
Portland  Cement 
Concrete  Pavement 
Structural  Con- 
crete 
Asphaltic  Paving 

Grading  and 
Drainage 
Storm  Sewer 

Sanitary  Sewer 

Water  Mains 
Clearing  &  Grubb 
-ing 

Row  Fencing 
Base  Construct- 
ion 

Waterproofing 
Lighting 
Signing 

Structural  Steel 
Reinforcing 
Steel 
Painting 
Pavement  Mark- 
ings 

Form  Setting 
Demolition 
Hauling 
Operations 
Landscaping 
Seeding ,  Soadincf 
&  Mulching 
Mowing 
Spraying 
Tree  Removal 
Maintenance  of 
Traffic 

Watchman  Service 
Excavating 


) Management 
) Research 
')  Design 

) Engineering 

) Economic  Devel' 
mnt 
) Training 

) Environmental 

impact 
) Feasibility 

Studies 
)Fee  Appraisers 
) Community 

Analysis 
) Others 


(  ) 


RANGE 

A 

B 

C  50,000 

Dioo,<?oa 

E250,C00 
F500,000 
G  Over 


$0 

1   -49,999 

-99,999 

-249,999 

-499,999 

-999,999 

1,000,000 


REMARKS ; 


Prepared  by 


Date 


Title 
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FIELD  INSPECTION  FORMAT 
AND 
COMPLIANCE  REVIEW  FORMAT 

A.  APPOINTMENT  LETTER 

B.  SAMPLE  SHOW  CAUSE  NOTICE 

C.  SAMPLE  CORRECTIVE  ACTION  PLAN 
INCLUDING  BINDING  CONCILIATION 
AGREEMENT 

D.  SAMPLE  SHOW  CAUSE  RECISSION 


# 


# 


^ 


FIELD  INSPECTION  REPORT      CONDUCTED  BY: 


Date  of  Inspection: Percent  Complete 

Project  No:  Contractor 


************************************************************************** 

PROJECT  MANAGER: 

Project  Files:  PRIME         SUB SUB_ 


Yes  No  Yes  No  Yes  No 

A.  Policy  Statement  

B.  Complaint  Procedure  

C.  Form  8  

D.  Form  38  

E.  Present  Employee  Referral     

F.  Training  Program  7-2(2)       

G.  Records  Monitoring  Training   


Comments  regarding  Project  Manager's  general  knowledge  of  EEO  responsibilites; 


************************************************************************** 
PROJECT  SUPERINTENDENT:  (Prime)  (Sub) 


YES       ^ 
^A.   Has  Superintendent  received  indoctrination  from 

Company  EEO  Officer?  

B.  Is  any  7-2(1)  Training  taking  place? 

Explain:  

C.  Has  he  conducted  on-site  meetings? 
What  was  discussed. 


GOOD   Fair  poor 


C.  Knowledge  of  his  role  in  Complaint  Procedures 

D.  Knowledge  of  7-2(2)  training  including 
personal  monitoring 

E.  Knowledge  of  Company  recruitment  procedures 

F.  Knowledge  of  identified  referral  sources 
in  area 


Comments  regarding  Superintendent's  overall  attitude  and  knowledge: 
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FOREMEN  INTERVIEWS 


FOREMAN: 


(Prime)   (Sub) 


(name) 

YES     NO 


A.  Has  foreman  received  EEO  indoctrination?  Frcm  vAiom? 


B.  Is  foreman  aware  of  coiplaint  procedures? 

C.  Is  foreman  assisting  in  providing  7-2 (2) training? 

D.  Does  foreman  have  a  ccpy  of  training  program? 

E.  How  does  foreman  monitor  training? 


Cjcrments  regarding  foreman's  overall  attitude  and  knowledge; 


***************** A*********************************************** *************** 

FOREMAN: (Prime)    (Sub)  

(name) 

"XES  NO  '   ■ 

A.  Has  foreman  received  EEO  indoctrination?  Fran  vAxxn?  ^_^    

B.  Is  foreman  aware  of  coiplaint  procedures?        '"  

C.  Is  foreman  assisting  in  providing  7-2 (2) training?    

D.  Does  foreman  have  a  copy  of  training  program?         .    

E.  How  does  foreman  monitor  training? 


Catments  regarding  foreman's  overall  attitude  and  knowledge: 


********************************************************************************* 

FOREMAN: ^__^ -  '      (Prime)  (Sub) 

(name) 

"XES     NO 

A.  Has  foreman  received  EEO  indoctrination?  From  v*icm?  

B.  Is  foreman  aware  of  coiplaint  procedures?  

C.  Is  foreman  assisting  in  providing  7-2(2)  training?  

D.  Does  foreman  have  a  copy  of  training  program?  ^ 

E.  How  does  foreman  monitor  training?  ( 

Coiments  regarding  foreman's  overall  attitude  and  knowledge: 
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7-2(2)  TRAINEE ^_^ ,p,^,,  ,3„,, 

Ethnic  Category: 


Date  Started  vrork: 


Job  Classification: 

AttitixJe 

GOOD 

FAIR         POOR 

)graiti? 

yes 

no 

yes 

no 

yes 

no 

A.  Does  he  have  a  oc^  of  training  program? 

B.  Has  he  had  any  EEO  indoctrination? 

C.  Has  he  attended  meetings? 

D.  Where  was  he  recruited  from? 

Contents  regarding  trainee's  attitix3e,  ability,  etc. 


**********************  *******************************************  *****************4c*4[* 

7-2(2)  TRAINEE (Prime)  (Sub) 

(name) 


Ethnic  Category: Job  Classification: 


Date  Started  work: Attitude  GOOD    FAIR    POOR 

A.  Does  he  have  a  copy  of  training  program?  yes    no 

B.  Has  he  had  any  EEO  indoctrination?  yes    no 

C.  Has  he  attended  meetings?  yes    no 

D.  Where  was  he  recruited  fron? 


Ccrments  regarding  trainee's  attitude,  ability,  etc. 


************************************************************************************ 

7-2(2)  TRAINEE (Prime)    (Sub) 

(name) 


Ethnic  Category: Job  Classification: 


Date  Started  work: Attitude  GOCD    FAIR    POOR 

A.  Does  he  have  a  copy  of  training  program?  yes     no 

B.  Has  he  had  any  EEO  indoctrination?  yes     no 

C.  Has  he  attended  meetings?  yes     no 

D.  Where  was  he  recruited  from? 


Cdtments  regarding  trainee's  attitude,  ability,  etc. 
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COMPANY  EEO  OFFICER  

Telephone  Conversation  Home  Office  Conversation  -^ 

A.   How  have  subs  been  monitored  on  this  project? 


B.  When  was  your  last  visit  to  this  job  site? 
Is  one  scheduled  in  the  near  future? 

C.  What  were  recruitment  efforts  at  beginning  of  project?  (including  female) 


Are  they  continuing? 


D.   What  efforts  made  to  determine  union  information? 

r 

EEO  Officer  advised  of  the  following  weaknesses  noted  on  the  field  inspection. 


c 
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# 


Contract 
Address 
City,  State 


You  are  hereby  advised  that  a  compliance  review  will  be  conducted  on  your 
above  noted  project  by  State  and/or  FHWA  officials  beginning  on 
at        a.m. /p.m. 

The  review  will  be  in  accordance  with  the  procedures  contained  in  FHWA  Trans- 
mittal 211,  dated  August  30,  1976.  The  purpose  of  the  review  will  be  to 
evaluate  and  assure  compliance  with  the  requirements  of  Executive  Order  11246 
as  amended. 

It  is  mandatory  that  you,  as  the  Prime  Contractor's  EEO  Officer,  insure  that  the 
below  listed  requirements  are  complied  with: 

(1)  Establish  a  meeting  place  at  your  project  site  and  advise  this 
office  by  return  correspondence; 

(2)  Insure  that  the  following  subcontractors  and  yourself  be  present 
and  prepared  for  the  review.  Even  though  all  subcontractors  may 
not  be  required  to  attend,  you  should  be  familiar  with  their  EEO 
programs. 

In  order  to  effectively  evaluate  your  total  EEO  posture  and  to  expedite  the 
review  your  company  and  each  subcontractor  who  is  required  to  attend  the  review, 
must  submit  the  below  listed  information  to  this  office  seven  days  prior  to  the 
scheduled  review  date: 

(1)  Copies  of  applicable  collective  bargaining  agreements  with  all 
unions  providing  employees  for  this  project.  These  will  be  re- 
turned if  requested.  The  Montana  Contractors  Association  has 
available  a  checkoff  type  form  letter  (MCA-EEO  82873)  which  may 
be  used  rather  than  sending  copies  of  the  actual  agreements. 

(2)  One  copy  of  the  Form  1391  (EEO  5)  reflecting  the  current  work 
force  of  the  specific  project  as  of  the  review  date. 

(3)  Statements  reflecting: 

a.  Project  area  recruitment  sources  available  and  utilized. 
This  should  include  Union  and  Non-Union  employee  referral 
sources  used  on  the  project. 

b.  Specific  summarized  data  including  minority  breakout  on 
any  active  training  program  on  the  project. 

c.  Brief  summary  of  significant  EEO  affirmative  action  under- 
taken by  your  company  affecting  the  project. 

d.  Statements  reflecting  the  status  of  any  action  (including 
reviews  and  related  correspondence)  taken  by  the  Equal 
Employment  Opportunity  Commission,  the  Department  of 
Justice,  or  other  Federal  or  State  agency  regarding  your 
company  or  your  subcontractors  on  EEO  matters. 
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e.  A  listing  of  all  new  employees  hired  for  the  project  within 
the  last  90  days  showing:  employee's  name  and  address; 
racial  identification;  job  classification;  craft  and  beginning 
wage  rate.   Include  any  promotions  or  upgrades  made  during 
the  past  90  days. 

f.  A  list  of  minority  or  female  owned  companies  contacted  as 
possible  subcontractors,  vendors,  material  suppliers,  etc. 

Mechanics  of  the  review  will  encompass: 

(1)  Total  work  force  interviews  by  the  State  official. 

(2)  Relationship  with  all  identified  referral  sources  in  the  area. 

(3)  Minority  representation  on  the  project  from  identified  sources. 

(4)  Physical  tour  of  site  facilities. 

(5)  The  availability  in  the  area  of  minority  persons  with  requisite  skills. 

(6)  Department  of  Highways  Project  Manager's  records  will  be  reviewed. 

(7)  Other  areas  deemed  necessary  by  the  reviewing  official  or  your  company. 

The  above  information,  along  with  other  gathered  data,  will  be  used  by  the 
reviewing  officer  to  analyze  preliminary  data  for  the  purpose  of  expediting 
the  review. 

No  EEO  orientation  or  EEO  training  is  expected  to  take  place  during  the  review. 
However,  the  reviewing  officer  will  be  glad  to  offer  technical  and  interpretive 
advice  on  project  and  home  office  related  EEO  matters. 

During  the  initial  phase,  factual  data  relating  to  project  personnel  policies 
and  procedures  will  be  gathered.  Personal  interviews  with  the  employees  will 
also  take  place. 

Your  company  will  be  asked  about  your  preliminary  analysis  and  planning  on 

EEO  matters  which  you  undertook  after  contract  award,  but  prior  to  construction. 

The  review  will  take  from  one  to  two  days,  depending  on  information  available, 
problems  encountered  and/or  deficiencies  ascertained.  A  summation  of  relevant 
findings  will  be  made  orally  at  the  end  of  the  review.  EEO  Contract  provision 
deficiencies,  if  any  are  found  to  exist,  will  also  be  discussed  during  the  close 
out.  No  official  compliance  determination  will  be  made  at  this  time.  This  de- 
termination wil  be  transmitted  by  our  office  within  a  few  days  following  the 
conclusion  of  the  review. 

If  you  have  any  questions,  please  feel  free  to  call  (449-2793)  or  write. 

Sincerely, 


cc:  R.  Broughton,  Administrator  -  Personnel  Division 
C.  R.  Mackey,  Chief  -  Construction  Bureau 
Supervisor  -  DCS  - 
Manager  -  FPU  - 
FHWA/2 


e 
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COMPLIANCE  REVIEW  FORMAT 

Req.  #1  -  General 

Req.  #2  -  EQUAL  EMPLOYMENT  OPPORTUNITY  POLICY 

Has  the  contractor  formally  adopted  as  his  operating  policy  a 
statement  comparable  to  the  EEO  policy  statement  shown  in  7-2(1)? 


Where  posted? 


Remarks 


Req.  #3  -  Has  the  contractor  designated  in  writing  to  the  State  Highway 

Department  the  name  and  title  of  his  Equal  Employment  Opprotunity 
Officer?  

Name  Title(s):  

Authority? 


Req.  #4  -  DISSEMINATION  OF  POLICY 


A.   Has  there  been  company  meetings  held  with  all  supervisor  personnel? 

Project  Supervisory  Office  Supervisory  

What  was  discussed? 


B.   Has  there  been  an  on-site  meeting  of  all  project  personnel? 
What  was  discussed? 


How  frequently  are  they  conducted? 
Last  two  dates  meetings  were  held 


Are  new  employees  given  any  indoctrination  at  the  time  they 
report  for  work? 

What  does  the  indoctrination  include? 


# 
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Does  your  company  utilize  any  other  method  of  dissemination? 
(Houndouts,  etc.) 


C.   Have  any  new  supervisory  people  been  employed  for  this  project? 


Identify  them. 

How  were  they  indoctrinated? 

Who  indoctrinated  them? 

How  long  after  they  were  employed  were  they  indoctrinated? 


D.   Is  the  bulletin  board  properly  placed  and  does  it  contain  all 

required  information?  Does  the  home  office  have  a  bulletin 

board? 


Req.  #5  -  RECRUITMENT 

A.  Has  the  company  advertised  for  employees?  Is  the  clause 

"An  Equal  Opportunity  Employer"  included?  

B.  What  minority  sources  has  the  company  identified  and  established 
referral  procedures  with?  (List  names  of  employees  from  each 
source) 

Employment  Agencies      Community  Action  Groups       Minority  Groups 


What  is  the  company  referral  arrangement  with  each? 


What  results  has  the  company  realized  with  these  groups  in  getting 
referrals? 


e 


•25a- 


# 


REMARKS: 

C.   Are  employee  referral  requests  posted? 
Where  posted? 


REMARKS: 

Reg.  #6  -  PERSONNAL  ACTIONS 

1.   Are  project  sites  inspected  periodically  regarding  EEO? 
Who  does  the  inspecting? 

What  do  they  look  for? 


REMARKS: 

2.   Are  the  spread  of  wages  periodically  evaluated? 
By  Whom? 

What  procedures  do  (you/they)  follow? 


3.   Are  personnel  actions  periodically  reviewed  in  depth? 
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By  whom? 


What  procedures  do  (you/ they) follow? 


How  would  your  company  handle  evidence  of  discrimination? 
Explain. 


4.   Has  there  been  any  complaints  of  discrimination? 
How  would  a  complaint  be  handled? 


REMARKS: 


Req.  #7  -  TRAINING  AND  PROMOTION 


What  actions  have  been  taken  in  locating,  qualifying,  and  increasing 
the  skills  of  minority  group  employees  and  applicants  under 
7-2(1)? 


What  have  been  the  companys  best  efforts  and  results  in  training 
under  the  7-2(1)  requirement? 


REMARKS: 
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REMARKS: 


• 


B.   To  what  extent  has  your  company  participated  in  7-2(2)  training 
requirements? 


What  type(s)?  Preapprenticeship Apprenticeship OJT_ 

How  many  trainees  in  each  program  on  this  project? 

Preapprenticeship Apprenticeship OJT 

How  many  trainees  in  each  program  in  the  total  company? 

Preapprenticeship Apprenticeship OJT 


C.   Has  the  contractor  advised  employees  and  applicants  for  employment 
of  available  training  programs  and  entrance  requirements  for 
each?  

How  is  it  done? 


D.   Has  the  contractor  periodically  reviewed  the  training  and 

promotion  potential  of  minority  group  employees  and  encouraged 
eligible  employees  to  apply  for  such  training  and  promotion?  


Who  does  this? 


Indicate  employees  who  have  received  such  encouragement:   (names) 


Did  any  apply? 


What  is  their  current  status? 
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REMARKS: 


r 


Req.  #8  -  UNIONS 

What  are  the  companys  union  affiliations? 


What  individual  efforts  have  been  made  to  obtain  the  cooperation  of 
such  unions  to  increase  minority  group  opportunities  within  the 
unions,  etc.? 


What  have  been  the  unions  efforts  to  increase  minority  group 
opportunities? 


Has  your  company  taken  action  to  determine  the  minority  representation    ^^^ 
within  each  named  union?  

Explain: 


A.   What  has  been  the  companys  best  efforts  in  achieving  this  goal? 


B.    Is  the  non-discrimination  clause  in  all  union  agreements' 


C.   Did  the  company  through  its  recruitment  procedures,  fill  all 
existing  vacancies  when  a  union  could  not  refer  applicants? 

How  many  vacancies  have  existed  on  this  project? 


6 
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# 


How  many  filled  by  minorities? 


Non-minorities? 


Is  the  remainder  of  the  workforce  all  transfers? 


Req.  #9 
A. 


SUBCONTRACTING 

What  have  been  the  companys  best  efforts  toward  locating  minority 
group  subcontractors? 


What  have  been  the  companys  efforts  to  utilize  minority  group 
subcontractors? 


REMARKS: 


REMARKS: 


What  have  been  the  companys  best  efforts  in  assuring  subcontractors 
with  meaningful  minority  group  representation? 


B.   What  are  your  procedures  for  monitoring  your  subcontractor's 
total  E.E.O.  posture? 


• 
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Req.  #10  -  RECORDS  AND  REPORTS 

A.   Are  you  keeping  the  following  records?  (Attach  copies  of  each 
for  documentation.) 


1.   The  number  of  minority  and  non-minority  group  members 
employed  in  each  classification  of  the  project. 


2.   See  Requirement  #8. 


3.   See  Requirements  #5  &  #7. 


4.   See  Requirement  i^9 . 


B.   Are  records  being  maintained  for  the  required  time? 


C.   Has  the  contractor  submitted  all  required  reports  in  an  accurate 
and  timely  manner? 


VP:ee:202B 
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DEPARTMENT  OF  HIGHWAYS 


THOMAS  L.  JUDGE.  GOVERNOR 


2701  PROSPECT 


STATE  OF  MOMTANA' 


HELENA.  MONTANA  59601 


SAMPLE  SHOW  CAUSE  NOTICE 


CERTIFIED  MAIL 


RETURN  RECEIPT  REQUESTED 

Date 

Contractor's  Name 

Address 

City,  State,  and  Zip  Code 

Dear  Contractor: 

As  a  result  of  the  review  of  your  (Project  Number)  project 
located  at  (Project  Location)  conducted  on  (Date)  by 
(Reviewing  Agency),  it  is  our  determination  that  you  are 
not  in  compliance  with  your  equal  opportunity  requirements 
and  that  good  faith  efforts  have  not  been  made  to  meet  your 
equal  opportunity  requirements  in  the  following  areas: 

List  of  Deficiencies 

1. 
2. 
3. 

Your  failure  to  take  the  contractually  required  affirmative 
action  has  contributed  to  the  unacceptable  level  of  minority 
and  female  employment  in  your  operations,  particularly  in 
the  semiskilled  and  skilled  categories  of  employees. 

The  Department  of  Labor  regulations  (41CFR  60)  implementing 
Executive  Order  11246,  as  amended,  are  applicable  to  your 
Federal-aid  highway  construction  contract  and  are  controlling 
in  this  matter  (see  Required  Contract  Provisions,  Form  PR-1273, 
Clause  II).   Section  60-1. 20(b)  of  these  requlations  provides 
that  you  make  a  commitment  in  writing  to  correct  such  defi- 
ciencies before  you  may  be  found  in  compliance.   The  commitment 
must  include  the  specific  action  which  you  propose  to  take  to 
correct  each  deficienty  and  the  date  of  completion  of  such 
action.   The  time  period  allotted  shall  be  no  longer  than  the 
minimum  period  necessary  to  effect  the  necessary  correction. 
In  accordance  with  instructions  issued  by  the  Office  of  Federal 
Contract  Compliance  Programs  (OFCCP),  U.S.  Department  of  Labor, 
your  written  commitment  must  also  provide  for  the  submission  of 
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monthly  progress  reports  which  shall  include  a  head  count  of 
minority  and  female  representation  at  each  level  of  each 
trade  and  a  list  of  minority  employees. 

You  are  specifically  advised  that  making  the  commitment 
discussed  above  will  not  preclude  a  further  determination  of 
noncompliance  upon  a  finding  that  the  commitment  is  not 
sufficient  to  achieve  compliance. 

We  will  hold  a  compliance  conference  at  (  Address   )  at 
(   Time  )  on  (  Date  )  for  you  to  submit  and  discuss  your 
written  commitment.   If  your  written  commitment  is  acceptable 
and  if  the  commitment  is  sufficient  to  achieve  compliance, 
you  will  be  found  in  compliance  during  the  effective  im- 
plementation of  that  commitment.   You  are  cautioned,  however, 
that  our  determination  is  subject  to  review  by  the  Federal 
Highway  Administration,  the  Department  of  Transportation  and 
OFCCP  and  may  be  disapproved  if  your  written  commitment  is 
not  considered  sufficient  to  achieve  compliance. 

If  you  indicate  either  directly  or  by  inaction  that  you  do 
not  wish  to  participate  in  the  scheduled  conference  and  do 
not  otherwise  show  cause  within  30  days  from  receipt  of 
this  notice  why  enforcement  proceedings  should  not  be 
instituted,  this  agency  will  commence  enforcement  proceedings 
under  Executive  Order  11246,  as  amended. 

If  your  written  commitment  is  accepted  and  it  is  subsequently 
found  that  you  have  failed  to  comply  with  its  provisions, 
you  will  be  advised  of  this  determination  and  formal  sanction 
proceedings  will  be  instituted  immediately. 

If  the  event  formal  sanction  proceedings  are  instituted  and 
the  final  determination  is  that  a  violation  of  your  equal 
opportunity  contract  requirements  has  taken  place,  any 
Federal-aid  highway  construction  contracts  or  subcontracts 
which  you  hold  may  be  canceled,  terminated,  or  suspended, 
and  you  may  be  debarred  from  further  such  contracts  or 
subcontracts.   Such  other  sanctions  as  are  authorized  by 
Executive  Order  11246,  as  amended,  may  also  be  imposed. 

We  encourage  you  to  take  whatever  action  is  necessary  to 
resolve  this  matter  and  are  anxious  to  assist  you  in 
achieving  compliance.   Any  questions  concerning  this  notice 
should  be  addressed  to  (Name,  Address,  and  Phone). 

Sincerely  yours, 
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SAMPLE  CORRECTIVE  ACTION  PLAN 


Deficiency  1:   Sources  likely  to  yield  minority  employees 
have  not  been  contacted  for  recruitment  purposes. 

COMMITMENT:   We  have  developed  a  system  of  written  job 
applications  at  our  home  office  which  readily  identifies 
minority  applicants.   In  addition  to  this,  as  a  minimum, 
we  will  contact  the  Community  Action  Program  Director  in 
the  area,  the  Bureau  of  Indian  Affairs  in  the  area,  and 
the  Indian  Alliance  in  the  area  within  20  days  to  establish 
a  referral  system  for  minority  group  applicants  and  expand 
our  recruitment  base.   We  are  in  the  process  of  identifying 
other  community  organizations  and  associations  that  may  be 
able  to  provide  minority  applicants  and  will  submit  an 
updated  listing  of  recruitment  sources  and  evidence  of 
contact  by  ( date ) . 

Deficiency  2:   There  have  been  inadequate  efforts  to  locate, 
qualify,  and  increase  skills  of  minority  and  female  employees 
and  applicants  for  employment. 

COMMITMENT:   We  will  set  up  an  individual  file  for  each 
apprentice  or  trainee  by    ( date )    in  order  to  carefully 
screen  the  progress,  ensure  that  they  are  receiving  the 
necessary  training,  and  being  promoted  promptly  upon 
completion  of  training  requirements.   We  have  established  a 
goal  of  at  least  50  percent  of  our  apprentices  and  trainees 
will  be  minorities  and  15  percent  will  be  female.   In 
addition  to  the  commitment  made  to  deficiency  number  1,  we 
will  conduct  a  similar  identification  of  organizations 
able  to  supply  female  applicants.   Based  on  our  projected 
personnel  needs,  we  expect  to  have  reached  our  50  percent 
goal  for  apprentices  and  trainees  by    ( date ) . 

We  plan  to  have  completely  implemented  all  the  provisions 
of  these  commitments  by  ( date ) . 

If,  at  any  time  in  the  future  OFCCP,  FHWA  or  the  Montana 
Department  of  Highways  or  their  successor(s)  believe  that 
the  contractor  has  violated  any  portion  of  this  agreement, 
the  contractor  shall  be  promptly  notified  of  that  fact  in 
writing.   This  notification  shall  include  a  statement  of 
the  facts  and  circumstances  relied  upon  in  forming  that 
belief.   In  addition,  the  notification  shall  provide  the 
contractor  with  15  days  to  respond  in  writing  except  where 
OFCCP,  FHWA,  or  the  Montana  Department  of  Highways  alleges 
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that  such  delay  would  result  in  irreparable  injury.   It  is 
understood  that  enforcement  proceedings  for  violation  of 
this  agreement  may  be  initiated  at  any  time  after  the 
15  day  period  has  elapsed  (or  sooner  if  irreparable  in- 
jury is  alleged)  without  issuance  of  a  show  cause  notice. 

It  is  recognized  that  where  OFCCP,  FHWA,  and/or  the  Montana 
Department  of  Highways  believe  that  the  contractor  has 
breached  the  conciliation  agreement,  evidence  regarding 
the  entire  scope  of  the  contractor's  alleged  noncompliance 
which  give  rise  to  the  show  cause  notice  from  which  the 
conciliation  agreement  resulted,  in  addition  to  evidence 
regarding  the  contractor's  alleged  violation  of  the  con- 
ciliation agreement,  may  be  introduced  at  the  enforcement 
hearing. 

It  is  further  recognized  that  liability  for  violation  of 
this  Agreement  may  subject  the  contractor  to  sanctions 
set  forth  in  Section  209  of  the  Executive  Order  and/or 
appropriate  relief. 


Sincerely  yours, 

( Contractor ' s  S  ignature ) 


IVV 
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DEPARTMENT  OF  HIGHWAYS 


THOMAS  L  JUDGE.  GOVERNOR 


2701  PROSPECT 


STATE  OF  MONTANA' 


HELENA.  MONTANA  5960t 


SAMPLE  SHOW  CAUSE  RECISSION 


CERTIFIED  MAIL 

RETURN  RECEIPT  REQUESTED 

Date 

Contractor 

Address 

City,  State,  &  Zip  Code 

Dear  Contractor: 

On   (date)    ,  you  received  a  30  day  show  cause  notice  from 
this  office  for  failing  to  implement  the  required  contract 
requirements  pertaining  to  equal  employment  opportunity. 

Your  corrective  action  plan,  discussed  and  submitted  at  the 
compliance  conference  held  on    ( date )     has  been  reviewed 
and  determined  to  be  acceptable.   Your  implementation  of 
your  corrective  action  plan  shows  that  you  are  now  taking 
the  required  affirmative  action  and  can  be  considered  in 
compliance  with  Executive  Order  11246,  as  amended.   If  it 
should  later  be  determined  that  your  corrective  action  plan 
is  not  sufficient  to  achieve  compliance,  this  rescission 
shall  not  preclude  a  subsequent  finding  of  noncompliance. 

In  view  of  the  above,  this  letter  is  to  inform  you  that  the 
30  day  show  cause  notice  of   ( date |   is  hereby  rescinded. 
You  are  further  advised  that  if  it  is  found  that  you  have 
failed  to  comply  with  the  provisions  of  your  corrective 
action  plan,  formal  sanction  proceedings  will  be  instituted 
immediately. 

We  will  require  three  progress  reports  which  will  be  due  in 
this  letter  on  the  following  dates:   ( date )    ( date )    ( date ) 


Sincerely  yours 


VP:ee:202C 
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■AN  EQUAL  OPPORTUNITY  EMPLOVeR 


SAMPLE 
EMPLOYEE  DISCRIMINATION  COMPLAINT  PROCEDURE 

r 

IT  IS  THE  POLICY  OF  TO  PROVIDE  A  COMPLETE  AND 

IMPARTIAL  SYSTEM  OF  INVESTIGATION  AND  CORRECTIVE  ACTION  CONCERNING  ANY  AND  ALL 
ALLEGED  DISCRIMINATION  COMPLAINTS  AGAINST  EMPLOYEES  OR  APPLICANTS  OF  THIS  COMPANY. 
THE  FOLLOWING  PROCEDURE  WILL  BE  MADE  AVAILABLE  TO  AND  DISCUSSED  WITH  ALL  EMPLOYEES: 

STEP  1:   Any  employee  or  applicant  of  that  feels  he/she  has 

been  discriminated  against  shall  file  an  EMPLOYEE  DISCRIMINATION 
CLAIM  FORM,  which  may  be  obtained  from  the  Project  Supervisor.  This 
report  must  be  completed  and  filed  within  ten  days  of  the  alleged 
incident  with  the  Company  EEO  Officer.  The  Company  EEO  Officer's 
name  and  address  is  posted  on  the  project  site  bulletin  board. 

STEP  2:   Upon  receiving  the  completed  Employee  Discrimination  Claim  Form,  the 
Company  EEO  Officer  will  immediately  notify  the  Contracting  Agency's 
EEO  Department.  A  copy  of  the  complaint  will  be  immediately  forwarded 
to  the  Contracting  Agency's  EEO  Department. 

STEP  3:   Within  seven  days  of  the  receipt  of  the  complaint,  the  Company  EEO 
Officer  will  meet  with  the  affected  persons  in  order  to  try  and 
resolve  the  complaint.  A  conciliation  conference  must  be  held. 
Attendees  at  this  conference  must  include  the  complainant,  the 
person  against  whom  the  complaint  is  filed  and  the  Company  EEO 
Officer. 

r 

STEP  4:   If  the  complaint  is  resolved  at  the  Conciliation  Conference,  a 
"Statement  of  Resolution"  will  be  prepared  and  signed  by  the 
Company  EEO  Officer,  the  complainant  and  the  person(s)  against 
whom  the  complaint  was  filed.  The  "Statement  of  Resolution" 
will  be  specific  in  detailing  any  mutual  agreement  made  by 
the  respective  parties  involved. 

STEP  5:   If  the  complaint  can  not  be  resolved,  the  complainant  will  be  advised 
of  his/her  avenues  of  appeal.  If  the  complaint  has  been  filed  on  a 
Montana  Department  of  Highways  project,  the  complainant  will  also  be 
advised  that  a  complete  report  of  the  complaint  and  investigation 
will  be  forwarded  to  the  Montana  Department  of  Highways  EEO  office 
for  further  action. 

STEP  6:   At  the  conclusion  of  the  Conciliation  Conference  the  Company  EEO 
officer  will  prepare  a  "Report  of  Investigation"  which  will  be 
specific  in  detailing  each  step  of  his/her  investigation.  This 
report  must  include,  but  not  be  limited  to:  (a)  a  listing  of  all 
persons  interviewed  and  results  of  those  reviews;  (b)  minutes  and 
results  of  conciliation  conference:  (c)  if  appropriate,  the  signed 
Statement  of  Resolution.  This  Report  of  Investigation  will  be 
forwarded  to  the  Contracting  Agency's  EEO  Department  within  15  days 
from  the  date  of  the  Conciliation  Conference. 

VAP/kg/G21B  (T 
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(SAMPLE) 


REPORT  OF  INVESTIGATION 


Contractor  Name  and  Address: 
EMPLOYEES  NAME:   (claimant") 

Dates  of  Investigation:   

Date  Complaint  Received:  


General  Nature  of  the  Complaint: 


Where  did  the  investigation  take  place? 

Investigation  procedures  used:   (list  names  and  dates  of  interviews  as  well  as 
results  of  each)  (If  more  room  is  required  attach  another  page) 


Report  of  Findings:    (If  more  room  is  required  attach  another  page) 


List  Specific  actions  taken  or  agreed  upon:   (If  more  room  is  required  attach  another 
pagei 


(date)  (Investigator's  Name  6e  Title) 


(date)  (Complainant's  Name) 
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COMPANY  LETTERHEAD 
EMPLOYEE  DISCRIMINATION  CLAIM  FORM 


Name: 


Address: 


(street)                      (city)            (state  &  zip) 
Telephone; 

The  person/employer  whom  I  believe  has  discriminated  against  me  is: 

Name :         


Address: 

(street)                       (city)             (state  &  zip) 
Telephone: 

Date,  location  and/or  Project  N  miber  of  construction  site  where  I  believe  the 
discrimination  took  place: 


Cause  of  Discrimination:         Creed  or  Religion 

Age 

Sex 

Race,  National  Origin  or  Color 


Use  the  back  of  this  form  to  briefly  write  the  particulars  of  what  happened.   Be 
specific  regarding  names  and  dates. 


(signature) 
(date) 


^ 
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SPECIAL  PROVISIONS 

EEO  AFFIRMATIVE  ACTION  REQUIREMENTS  ON 
FEPgRAL  A  FEDEftAL-AIP  COHSTftUCTlOW  CORTiacTS 

Effective  iMaediately  a11  bid  proposals  for  Federal-Aid  contracts  and  subcontracts  w111  Include  the 
following  requirements  listed  as  Appendix  A  &  B.  These  requirements  are  applicable  only  when  the  contract 
or  subcontract  consists  of  $10,000  or  more. 

There  will  be  some  duplicate  material  in  the  contract  as  a  result  of  incorporating  these  new  Office  of 
Federal  Contract  Compliance  Programs  requirements;  however,  the  Department  of  Highways  cannot  discontinue 
use  of  the  Special  Provision  entitled  "Specific  Equal  Employment  Opportunity  Responsibilities"  (pink 
sheets  found  elsewhere  In  the  proposal)  as  it  is  regulatory  material  which  requires  an  amendment  by  the 
Secretary  of  Transportation  and  publishing  in  the  Federal  Register.  The  provisions  for  "Specific  Equal 
Employment  Opportunity  Responsibilities"  will  be  amended  in  the  near  future  to  eliminate  any  duplication 
in  the  contract  provisions. 

Your  attention  is  directed  to  paragraph  3  of  Appendix  A  which  points  out  that  the  Contractor  will  provide 
written  notification  to  OFCCP  of  award  of  any  subcontract  in  excess  of  $10,000.   The  contractors  are 
advised  that  their  notification  will  continue,  as  our  regular  reporting  procedures,  by  making  such  notifi- 
cation to  the  Montana  Department  of  Highways  which  will  then  report  it  to  the  FHWA,  who  will  in  turn 
report  to  OFCCP. 


APPENDIX  A 
Notice  of  Requirement  for  Affirmative  Action  to  Ensure  Equal  Employment  Opportunity  (Executive  Order  11246) 

1.  The  Offeror's  or  Bidder's  attention  is  called  to  the  Equal  Opportunity  Clause  and  "Standard 
Federal  Equal  Employment  Opportunity  Construction  Contract  Specifications"  set  forth  herein. 

2.  The  goals  and  timetables  for  minority  and  female  participation,  expressed  in  percentage  terms 
for  the  Contractor's  aggregate  workforce  in  each  trade  on  all  construction  work  in  the  covered  area,  are 
as  follows: 

TIMETABLES  (MALS  FOR  FEMALE  PARTICIPATION  IN  EACH  TRADE 

April  1,  1980  until  March  31,  1981  6.9% 

TIMETABLES  (30ALS  FOR  MINORITY  PARTICIPATION  IN  EACH  TRADE 

153  Great  Falls,  MT 

SMSA  (Standard  Metropolitan  Statistical  Area)  Counties 

3040  Great  Falls,  MT  3.2X 

Cascade  County 

Non-SMSA  Counties  4.1J; 

Blaine,  Broadwater,  Chouteau,  Fergus,  Glacier,  Hill,  Jefferson,  Judith  Basin, 
Lewis  &  Clark,  Liberty,  Meagher,  Petroleum,  Phillips,  Pondera,  Teton,  Toole, 
Valley,  Wheatland 

154  Missoula  Mt. 

Non-SMSA  Counties  2.7X 

Beaverhead,  Deer  Lodge,  Flathead,  Granite,  Lincoln,  Madison,  Mineral 
Missoula,  Powell,  Ravalli,  Sanders,  Silver  Bow 

155  Billings,  Mt. 

SMSA  Counties 

0880  Billings,  Mt.  3.3% 

Yellowstone  County 

Non-SMSA  Counties  3.3% 

Big  Horn,  Carbon,  Carter,  Custer,  Dawson,  Fallon,  Gallatin,  Garfield, 
Golden  Valley,  McCone,  Musselshell,  Park,  Powder  River,  Prairie,  Rosebud, 
Stillwater,  Sweet  Grass,  Treasure,  Wibaux,  Yellowstone  Nat'l  Park 

These  goals  are  applicable  to  all  the  Contractor's  construction  work  (whether  or  not  it  is  Federal  or 
federally  assisted)  performed  in  the  covered  area.   If  the  contractor  performs  construction  work  in  a 
geographical  area  located  outside  of  the  covered  area,  it  shall  apply  the  goals  established  for  such 
geographical  area  where  the  work  is  actually  performed.  With  regard  to  this  second  area,  the  contractor 
also  is  subject  to  the  goals  for  both  its  federally  Involved  and  nonfederal ly  involved  construction. 
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The  Contractor's  compliance  with  the  Executive  Order  and  the  regulations  in  41  CFR  Part  60-4  shall  be 
based  on  its  implementation  of  the  Equal  Opportunity  Clause,  specific  affirmative  action  obligations 
required  by  the  specifications  set  forth  in  41  CFR  60-4. 3(a),  and  its  efforts  to  meet  the  goals.  The 
hours  of  minority  and  female  employment  and  training  must  be  substantially  uniform  throughout  the  length 
of  the  contract,  and  in  each  trade,  and  the  contractor  shall  make  a  good  faith  effort  to  employ  minorities 
and  women  evenly  on  each  of  its  projects.  The  transfer  of  minority  or  female  employees  or  trainees  from 
Contractor  to  Contractor  or  from  project  to  project  for  the  sole  purpose  of  meeting  the  Contractor's  goals 
shall  be  a  violation  of  the  contract,  the  Executive  Order  and  the  regulations  in  41  CFR  Part  60-4. 
Compliance  with  the  goals  will  be  measured  against  the  total  work  hours  performed. 

.3.   The  Contractor  shall  provide  written  notification  to  the  Director  of  the  Office  of  Federal 
Contract  Compliance  Programs  within  10  working  days  of  award  of  any  construction  subcontract  in  excess  of 
$10,000  at  any  tier  for  construction  work  under  the  contract  resulting  from  this  solicitation.  The  noti- 
fication shall  list  the  name,  address  and  telephone  number  of  the  subcontractor;  employer  identification 
number  of  the  subcontractor;  estimated  dollar  amount  of  the  subcontract;  estimated  starting  and  completion 
dates  of  the  subcontract;  and  the  geographical  area  in  which  the  subcontract  is  to  be  performed. 
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APPENDIX  B 
Standard  Federal  Equal  Employment  Opportunity  Construction  Contract  Specifications  (Executive  Order  11246) 

1.  As  used  in  these  specifications: 

a.  "Covered  area"  means  the  State  of  Montana; 

b.  "Director"  means  Director,  Office  of  Federal  Contract  Compliance  Programs,  United  States 
Department  of  Labor,  or  any  person  to  whom  the  Director  delegates  authority; 

c.  "Employer  identification  number"  means  the  Federal  Social  Security  number  used  on  the 
Employer's  Quarterly  Federal  Tax  Return,  U.S.  Treasury  Department  Form  941. 

d.  "Minority"  includes: 

(i)  Black  (all  persons  having  origins  in  any  of  the  Black  African  racial  groups  not  of 

Hispanic  origin); 
(ii)  Hispanic  (all  persons  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or 

other  Spanish  Culture  or  origin,  regardless  of  race); 
(iii)  Asian  and  Pacific  Islander  (all  persons  having  origins  in  any  of  the  original  peoples 

of  the  Far  East,  Southeast  Asia,  the  Indian  Subcontinent,  or  the  Pacific  Islands);  and 
(iv)  American  Indian  or  Alaskan  Native  (all  persons  having  origins  in  any  of  the  original 

peoples  of  North  America  and  maintaining  identifiable  tribal  affiliations  through 

membership  and  participation  or  community  identification). 

2.  Whenever  the  Contractor,  or  any  Subcontractor  at  any  tier,  subcontracts  a  portion  of  the  work 
involving  any  construction  trade,  it  shall  physically  include  in  each  subcontract  in  excess  of  $10,000  the 
provisions  of  these  specifications  and  the  Notice  which  contains  the  applicable  goals  for  minority  and 
female  participation  and  which  is  set  forth  in  the  solicitations  from  which  this  contract  resulted. 

3.  If  the  Contractor  is  participating  (pursuant  to  41  CFR  60-4.5)  in  a  Hometown  Plan  approved  by 
the  U.S.  Department  of  Labor  in  the  covered  area  either  individually  or  through  an  association,  its 
affirmative  action  obligations  on  all  work  in  the  Plan  area  (including  goals  and  timetables)  shall  be  in 
accordance  with  that  Plan  for  those  trades  which  have  unions  participating  in  the  Plan.  Contractors  must 
be  able  to  demonstrate  their  participation  in  and  compliance  with  the  provisions  of  any  such  Hometown 
Plan.  Each  contractor  or  Subcontractor  participating  in  an  approved  Plan  is  individually  required  to 
comply  with  its  obligations  under  the  EEO  clause,  and  to  make  a  good  faith  effort  to  achieve  each  goal 
under  the  Plan  in  each  trade  in  which  it  has  employees.  The  overall  good  faith  performance  by  other 
Contractors  or  Subcontractors  toward  a  goal  in  an  approved  Plan  does  not  excuse  any  covered  Contractor's 
or  Subcontractor's  failure  to  take  good  faith  efforts  to  achieve  the  Plan  goals  and  timetables. 

4.  The  contractor  shall  implement  the  specific  affirmative  action  standards  provided  in  paragraphs 
7a  through  p  of  these  specifications.  The  goals  set  forth  in  the  solicitation  from  which  this  contract 
resulted  are  expressed  as  percentages  of  the  total  hours  of  employment  and  training  of  minority  and  female 
utilization  the  Contractor  should  reasonably  be  able  to  achieve  in  each  construction  trade  in  which  it  has 
employees  in  the  covered  area.  Covered  Construction  contractors  performing  construction  work  in  geograph- 
ical areas  where  they  do  not  have  a  Federal  or  federally  assisted  construction  contract  shall  apply  the 
minority  and  female  goals  established  for  the  geographical  area  where  the  work  is  being  performed.  Goals 
are  published  periodically  in  the  Federal  Register  in  notice  form,  and  such  notices  may  be  obtained  from 
any  Office  of  Federal  Contract  Compliance  Programs  office  or  from  Federal  procurement  contracting 
officers.  The  Contractor  is  expected  to  make  substantially  uniform  progress  in  meeting  its  goals  in  each 
craft  during  the  period  specified. 

5.  Neither  the  provisions  of  any  collective  bargaining  agreement,  nor  the  failure  by  a  union  with 
whom  the  Contractor  has  a  collective  bargaining  agreement,  to  refer  either  minorities  or  women  shall 
excuse  the  Contractor's  obligations  under  these  specifications.  Executive  Order  11246,  or  the  regulations 
promulgated  pursuant  thereto. 

6.  In  order  for  the  nonworking  training  hours  of  apprentices  and  trainees  to  be  counted  in  meeting 
the  goals,  such  apprentices  and  trainees  must  be  employed  by  the  Contractor  during  the  training  period, 
and  the  Contractor  must  have  made  a  commitment  to  employ  the  apprentices  and  trainees  at  the  completion  of 
their  training,  subject  to  the  availability  of  employment  opportunities.  Trainees  must  be  trained 
pursuant  to  training  programs  approved  by  the  U.S.  Department  of  Labor. 
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EEO  AFFIRMATIVE  ACTION  REQUIREMENTS  ON  FEDERAL  &  FEDERAL-AID  CONSTRUCTION  CONTRACTS  -  continued 

7.   The  Contractor  shall  take  specific  affirmative  actions  to  ensure  equal  employment  opportunity. 
The  evaluation  of  the  Contractor's  compliance  with  these  specifications  shall  be  based  upon  its  effort  to 
achieve  maximum  results  from  its  actions.   The  Contractor  shall  document  these  efforts  fully,  and  shall 
implement  affirmative  action  steps  at  least  as  extensive  as  the  following: 

a.  Ensure  and  maintain  a  working  environment  free  of  harassment,  intimidation,  and  coercion  at 
all  sites,  and  in  all  facilities  at  which  the  Contractor's  employees  are  assigned  to  work.   The 
Contractor,  where  possible,  will  assign  two  or  more  women  to  each  construction  project.  The 
Contractor  shall  specifically  ensure  that  all  foremen,  superintendents,  and  other  on-site  supervisory 
personnel  are  aware  of  and  carry  out  the  Contractor's  obligation  to  maintain  such  a  working  environ- 
ment, with  specific  attention  to  minority  or  female  individuals  working  at  such  sites  or  in  such 
facilities. 

b.  Establish  and  maintain  a  current  list  of  minority  and  female  recruitment  sources,  provide 
written  notification  to  minority  and  female  recruitment  sources  and  to  community  organizations  when 
the  Contractor  or  its  union  have  employment  opportunities  available,  and  maintain  a  record  of  the 
organization's  responses. 

c.  Maintain  a  current  file  of  the  names,  addresses  and  telephone  numbers  of  each  minority  and 
female  off-the-street  applicant  and  minority  or  female  referral  from  a  union,  a  recruitment  source  or 
community  organization  and  of  what  action  was  taken  with  respect  to  each  individual.  If  such 
individual  was  sent  to  the  union  hiring  all  for  referral  and  was  not  referred  back  to  the  Contractor 
by  the  union  or,  if  referred,  not  employed  by  the  Contractor,  this  shall  be  documented  in  the  file 
with  the  reason  therefor,  along  with  whatever  additional  actions  the  Contractor  may  have  taken. 

d.  Provide  immediate  written  notification  to  the  Director  when  the  union  with  which  the 
Contractor  has  a  collective  bargaining  agreement  has  not  referred  to  the  Contractor  a  minority  person 
or  woman  sent  by  the  Contractor,  or  when  the  Contractor  has  other  information  that  the 'union  referral 
process  has  impeded  the  Contractor's  efforts  to  meet  its  obligations. 

e.  Develop  on-the-job  training  opportunities  and/or  participate  in  training  programs  for  the 
area  which  expressly  include  minorities  and  women,  including  upgrading  programs  and  apprenticeship 
and  training  programs  relevant  to  the  Contractor's  employment  needs,  especially  those  programs  funded 
or  approved  by  the  Department  of  Labor.  The  Contractor  shall  provide  notice  of  these  programs  to  the 
sources  complied  under  7b  above. 

f.  Disseminate  the  Contractor's  EEO  policy  by  providing  notice  of  the  policy  to  unions  and 
training  programs  and  requesting  their  cooperation  in  assisting  the  Contractor  in  meeting  its  EEO 
obligations;  by  including  it  in  any  policy  manual  and  collective  bargaining  agreement;  by  publicizing 
it  in  the  company  newspaper,  annual  report,  etc.,  by  specific  review  of  the  policy  with  all  manage- 
ment personnel  and  with  all  minority  and  female  employees  at  least  once  a  year;  and  by  posting  the 
company  EEO  policy  on  bulletin  boards  accessible  to  all  employees  at  each  location  where  construc- 
tion work  is  performed. 

g.  Review,  at  least  annually,  the  company's  EEO  policy  and  affirmative  action  obligations 
under  these  specifications  with  all  employees  having  any  responsibility  for  hiring,  assignment, 
layoff,  termination  or  other  employment  decisions  including  specific  review  of  these  items  with 
onsite  supervisory  personnel  such  as  Superintendents,  General  Foreman,  etc.,  prior  to  the  initiation 
of  construction  work  at  any  job  site.  A  written  record  shall  be  made  and  maintained  identifying  the 
time  and  place  of  these  meetings,  persons  attending,  subject  matter  discussed,  and  disposition  of 
the  subject  matter. 

h.   Disseminate  the  Contractor's  EEO  policy  externally  by  including  it  in  any  advertising  in 
the  news  media,  specifically  including  minority  and  female  news  media,  and  providing  written  notifi- 
cation to  and  discussing  the  Contractors  and  Subcontractors  with  whom  the  Contractor  does  or 
anticipates  doing  business. 

i.   Direct  its  recruitment  efforts,  both  oral  and  written,  to  minority,  female  and  coiwiiunity 
organizations,  to  schools  with  minority  and  female  students  and  to  minority  and  female  recruitment 
and  training  organizations  serving  the  Contractor's  recruitment  area  and  employment  needs.  Not  later 
than  one  month  prior  to  the  date  for  the  acceptance  of  applications  for  apprenticeship  or  other 
training  by  any  recruitment  source,  the  Contractor  shall  send  written  notification  to  organizations 
such  as  the  above,  describing  the  openings,  screening  procedures,  and  tests  to  be  used  in  the  selec- 
tion process. 

j.   Encourage  present  minority  and  female  employees  to  recruit  other  minority  persons  and  women 
and,  where  reasonable,  provide  after  school,  summer  and  vacation  employment  to  minority  and  female 
youth  both  on  the  site  and  in  other  areas  of  a  Contractor's  workforce. 

k.  Validate  all  tests  and  other  selection  requirements  where  there  is  an  obligation  to  do  so 
under  41  CFR  Part  60-3. 

1.   Conduct,  at  least  annually,  an  inventory  and  evaluation  at  least  of  all  minority  and  female 
personnel  for  promotional  opportunities  and  encourage  these  employees  to  seek  or  to  prepare  for, 
through  appropriate  training,  etc. ,  such  opportunities. 

m.   Ensure  that  seniority  practices,  job  classifications,  work  assignments  and  other  personnel 
practices,  do  not  have  a  discriminatory  effect  by  continually  monitoring  all  personnel  and  employment 
related  activities  to  ensure  that  the  EEO  policy  and  the  Contractor's  obligations  under  these  specifica- 
tions are   being  carried  out. 

n.  Ensure  that  all  facilities  and  company  activities  are  nonsegrated  except  that  separate  or 
single-user  toilet  and  necessary  changing  facilities  shall  be  provided  to  assure  privacy  between  the 
sexes. 

0.   Document  and  maintain  a  record  of  all  solicitations  of  offers  for  subcontracts  from  minority  and 
female  construction  contractors  and  suppliers,  including  circulation  of  solicitations  to  minority  and 
female  contractor  associations  and  other  business  associations. 
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p.   Conduct  a  review,  at  least  annually,  of  all  supervisors'  adherence  to  and  performance  under  the 
Contractor's  EEO  policies  and  affirmative  action  obligation. 

8.  Contractors  are  encouraged  to  participate  in  voluntary  associations  which  assist  in  fulfilling 
one  or  more  of  their  affirmative  action  obligations  (7a  through  p).   The  efforts  of  a  contractor 
association,  joint  contractor-union  contractor-community,  or  other  similar  group  of  which  the  contractor 
is  a  member  and  participant,  may  be  asserted  as  fulfilling  any  one  or  more  of  its  obligations  under  7a 
through  p  of  these  Specifications  provided  that  the  contractor  actively  participates  in  the  group,  makes 
every  effort  to  assure  that  the  group,  has  a  positive  impact  on  the  employment  of  minorities  and  women  in 
the  industry,  ensures  that  the  concrete  benefits  of  the  program  are  reflected  in  the  Contractor's  minority 
and  female  workforce  participation,  makes  a  good  faith  effort  to  meet  its  individual  goal  and  timetables, 
and  can  provide  access  to  documentation  which  demonstrates  the  effectiveness  of  actions  taken  on  behalf  of 
the  Contractor.   The  obligation  to  comply,  however,  is  the  Contractor's  and  failure  of  such  a  group  to 
fulfill  an  obligation  shall  not  be  a  defense  for  the  Contractor's  noncompliance. 

9.  A  single  goal  for  minorities  and  a  separate  single  goal  for  women  have  been  established.  The 
Contractor,  however,  is  required  to  provide  equal  employment  opportunity  and  to  take  affirmative  action 
for  all  minority  groups,  both  male  and  female,  and  all  women,  both  minority  and  non-minority.  Conse- 
quently, the  Contractor  may  be  in  violation  of  the  Executive  Order  if  a  particular  group  is  employed  in  a 
substantially  disparate  manner  (for  example,  even  though  the  Contractor  has  achieved  its  goals  for  women 
generally,  the  Contractor  may  be  in  violation  of  the  Executive  Order  if  a  specific  miniority  group  of 
women  is  under-utilized). 

10.  The  Contractor  shall  not  use  the  goals  and  timetables  or  affirmative  action  standards  to 
discriminate  against  any  person  because  of  race,  color,  religion,  sex,  or  national  origin. 

11.  The  Contractor  shall  not  enter  into  any  Subcontract  with  any  person  or  firm  debarred  from 
Government  contracts  pursuant  to  Executive  Order  11246. 

12.  The  Contractor  shall  carry  out  such  sanctions  and  penalties  for  violation  of  these  specifica- 
tions and  of  the  Equal  Opportunity  Clause,  including  suspension,  termination  and  cancellation  of  existing 
subcontracts  as  may  be  imposed  or  ordered  pursuant  to  Executive  Order  11246,  as  amended,  and  its 
implementing  regulations,  by  the  Office  of  Federal  Contract  Compliance  Programs.  Any  contractor  who  fails 
to  carry  out  such  sanctions  and  penalties  shall  be  in  violation  of  these  specifications  and  Executive 
Order  11246,  as  amended. 

13.  The  Contractor  in  fulfilling  its  obligations  under  these  specifications,  shall  implement 
specific  affirmative  action  steps,  at  least  as  extensive  as  those  standards  prescribed  in  paragraph  7  of 
these  specifications,  so  as  to  achieve  maximum  results  from  its  efforts  to  ensure  equal  employment 
opportunity.   If  the  Contractor  fails  to  comply  with  the  requirements  of  the  Executive  Order,  the 
implementing  regulations,  or  these  specifications,  the  Director  shall  proceed  in  accordance  with  41  CFR 
60-4.8. 

14.  The  Contractor  shall  designate  a  responsible  official  to  monitor  all  employment  related  activity 
to  ensure  that  the  company  EEO  policy  Is  being  carried  out,  to  submit  reports  relating  to  the  provisions 
hereof  as  may  be  required  by  the  Government  and  to  keep  records.  Records  shall  at  least  include  for  each 
employee  the  name,  address,  telephone  numbers,  construction  trade,  union  affiliation  if  any,  employee 
identification  number  when  assigned,  social  security  number,  race,  sex,  status  (e.g.,  mechanic, 
apprentice,  trainee,  helper,  or  laborer),  dates  of  changes  in  status,  hours  worked  per  week  in  the 
indicated  trade,  rate  of  pay,  and  locations  at  which  the  work  was  performed.  Records  shall  be  maintained 
in  an  easily  understandable  and  retrievable  form,  however,  to  the  degree  that  existing  records  satisfy 
this  requirement,  contractors  shall  not  be  required  to  maintain  separate  records. 

15.  Nothing  herein  provided  shall  be  construed  as  a  limitation  upon  the  application  of  other  laws 
which  established  different  standards  of  compliance  or  upon  application  of  requirements  for  the  hiring  of 
local  or  other  area  residents  (e.g.,  those  under  the  Public  Works  Employment  Act  of  1977  and  the  Community 
Development  Block  Grant  Program). 
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SPECIAL  PROVISION 
SPECIFIC  EQUAL  EMPLOYMENT  OPPORTUNITY  RESPONSIBILITIES 

1.  GENERAL 

a.  Equal  employment  opportunity  requirements  not  to  discriminate  and  to  take  affirmative  action  to  assure  equal 
employment  opportunity  as  required  by  Executive  Order  11246  and  Executive  Order  11375  are  set  forth  In  Required  Contract 
Provisions  (Form  PR- 1273  or  1316,  as  appropriate)  and  these  Special  Provisions  which  are  Imposed  pursuant  to  Section 
140  of  Title  23,  U.S.C. ,  as  established  by  Section  22  of  the  Federal-Aid  Highway  Act  of  1968.   The  requirements  set 
forth  in  these  Special  Provisions  shall  constitute  the  specific  affirmative  action  requirements  for  project  activities 
under  this  contract  and  supplement  the  equal  employment  opportunity  requirements  set  forth  in  the  Required  Contract 
Provisions. 

b.  The  contractor  will  work  with  the  State  Highway  Department  and  the  Federal  Government  in  carrying  out  equal 
employment  opportunity  obligations  and  in  their  review  of  his/her  activities  under  the  contract. 

c.  The  contractor  and  all  his/her  subcontractors  holding  subcontracts  not  including  material  suppliers,  of  $10,000 
or  more,  will  comply  with  the  following  minimum  specific  requirement  activities  of  equal  employment  opportunity:   (The 
equal  employment  opportunity  requirements  of  Executive  Order  11246,  as  set  forth  in  Volume  6,  Chapter  4,  Section  1, 
Subsection  1  of  the  Federal-Aid  Highway  Program  Manual,  are  applicable  to  material  suppliers  as  well  as  contractors 

and  subcontractors.)   The  contractor  will  include  these  requirements  in  every  subcontract  of  $10,000  or  more  with  such 
modification  of  language  as  is  necessary  to  make  them  binding  on  the  subcontractor. 

2.  EQUAL  EMPLOYMENT  OPPORTUNITY  POLICY 

The  contractor  will  accept  as  his  operating  policy  the  following  statement  which  is  designed  to  further  the  pro- 
vision of  equal  employment  opportunity  to  all  persons  without  regard  to  their  race,  color,  religion,  sex,  or  national 
origin,  and  to  promote  the  full  realization  of  equal  employment  opportunity  through  a  positive  continuing  program: 

It  is  the  policy  of  this  Company  to  assure  that  applicants  are  employed,  and  that  employees  are  treated  during 
employment,  without  regard  to  their  race,  religion,  sex,  color,  or  national  origin.   Such  action  shall  include:   employ- 
ment, upgrading,  demotion,  or  transfer;  recruitment  or  recruitment  advertising;  layoff  or  termination;  rates  of  pay 
or  other  forms  of  compensation;  and  selection  for  training,  including  apprenticeship,  preapprenticeship,  and/or  on- 
the-job  training. 

3.  EQUAL  EMPLOYMENT  OPPORTUNITY  OFFICER 

The  contractor  will  designate  and  make  known  to  the  State  Highway  Department  contracting  officers  an  equal  employ- 
ment opportunity  officer  (hereinafter  referred  to  as  the  EEO  Officer)  who  will  have  the  responsibility  for  and  must 
be  capable  of  effectively  administering  and  promoting  an  active  contractor  program  of  equal  employment  opportunity 
and  who  must  be  assigned  adequate  authority  and  responsibility  to  do  so. 

4.  DISSEMINATION  OF  POLICY 

a.  All  members  of  the  contractor's  staff  who  are  authorized  to  hire,  supervise,  promote,  and  discharge  employees, 
or  who  recommend  such  action,  or  who  are  substantially  involved  in  such  action,  will  be  made  fully  cognizant  of,  and 
will  implement,  the  contractor's  equal  employment  opportunity  policy  and  contractual  responsibilities  to  provide  equal 
employment  opportunity  in  each  grade  and  classification  of  employment.   To  ensure  that  the  above  agreement  will  be 
met,  the  following  actions  will  be  taken  as  a  minimum: 

(1)  Periodic  meetings  of  supervisory  and  personnel  office  employees  will  be  conducted  before  the  start  of  work 
and  then  not  less  often  than  once  every  six  months,  at  which  time  the  contractor's  equal  employment  opportunity  policy 
and  its  Implementation  will  be  reviewed  and  explained.   The  meetings  will  be  conducted  by  the  EEO  Officer  or  other 
knowledgeable  company  official. 

(2)  All  new  supervisory  or  personnel  office  employees  will  be  given  a  thorough  indoctrination  by  the  EEO 
Officer  or  other  knowledgeable  company  official  covering  all  major  aspects  of  the  contractor's  equal  employment  oppor- 
tunity obligations  within  thirty  days  following  their  reporting  for  duty  with  the  contractor. 

(3)  All  personnel  who  are  engaged  in  direct  recruitment  for  the  project  will  be  instructed  by  the  EEO  Officer 
or  appropriate  company  official  in  the  contractor's  procedures  for  locating  and  hiring  minority  group  employees. 

b.  In  order  to  make  the  contractor's  equal  employment  opportunity  policy  known  to  all  employees,  prospective 
employees  and  potential  sources  of  employees,  i.e.,  schools,  employment  agencies,  labor  unions  (where  appropriate), 
college  placement  officers,  etc.,  the  contractor  will  take  the  following  actions: 

(1)   Notices  and  posters  setting  forth  the  contractor's  equal  employment  opportunity  policy  will  be  placed 
in  areas  readily  accessible  to  employees,  applicants  for  employment  and  potential  employees. 
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(2)   The  contractor's  equal  employment  opportunity  policy  and  the  procedures  to  Implement  such  policy  will 
be  brought  to  the  attention  of  employees  by  means  of  meetings,  employee  handbooks,  or  other  appropriate  means. 

5.  RECRUITMENT 

a.  When  advertising  for  employees,  the  contractor  will  Include  in  all  advertisements  for  employees  the  notation: 
"An  Equal  Opportunity  Employer."  All  such  advertisements  will  be  published  in  newspapers  or  other  publications  having 
a  large  circulation  among  minority  groups  in  the  area  from  which  the  project  work  force  would  normally  be  derived. 

b.  The  contractor  will,  unless  precluded  by  a  valid  bargaining  agreement,  conduct  systematic  and  direct  recruit- 
ment through  public  and  private  employee  referral  sources  likely  to  yield  qualified  minority  group  applicants,  including, 
but  not  limited  to.  State  employment  agencies,  schools,  colleges  and  minority  group  organizations.   To  meet  this  re- 
quirement the  contractor  will,  through  his  EEO  Officer,  identify  sources  of  potential  minority  group  employees,  and 
establish  with  such  identified  sources  procedures  whereby  minority  group  applicants  may  be  referred  to  the  contractor 
for  employment  consideration. 

In  the  event  the  contractor  has  a  valid  bargaining  agreement  providing  for  exclusive  hiring  hall  referrals, 
he  is  expected  to  observe  the  provisions  of  that  agreement  to  the  extent  that  the  system  permits  the  contractor's 
compliance  with  equal  employment  opportunity  contract  provisions.   (The  U.S.  Department  of  Labor  has  held  that  where 
implementation  of  such  agreements  have  the  effect  of  discriminating  against  minorities  or  women,  or  obligates  the 
contractor  to  do  the  same,  such  Implementation  violates  Executive  Order  11246,  as  amended.) 

c.  The  contractor  will  encourage  his  present  employees  to  refer  minority  group  applicants  for  employment  by  posting 
appropriate  notices  or  bulletins  In  areas  accessible  to  all  such  employees.   In  addition,  information  and  procedures 
with  regard  to  referring  minority  group  applicants  will  be  discussed  with  employees. 

6.  PERSONNEL  ACTIONS 

Wages,  working  conditions,  and  employee  benefits  shall  be  established  and  administered,  and  personnel  actions  of 
every  type.  Including  hiring,  upgrading,  promotion,  transfer,  demotion,  layoff,  and  termination,  shall  be  taken  without 
regard  to  race,  color,  religion,  sex,  or  national  origin.   The  following  procedures  shall  be  followed: 

a.  The- contractor  will  conduct  periodic  inspections  of  project  sites  to  Insure  that  working  conditions  and  employee 
facilities  do  not  indicate  discriminatory  treatment  of  project  site  personnel.  i^ 

b.  The  contractor  will  periodically  evaluate  the  spread  of  wages  paid  within  each  classification  to  determine 
any  evidence  of  discriminatory  wage  practices. 

c.  The  contractor  will  periodically  review  selected  personnel  actions  in  depth  to  determine  whether  there  is 
evidence  of  discrimination.  Where  evidence  is  found,  the  contractor  will  promptly  take  corrective  action.   If  the 
review  Indicates  that  the  discrimination  may  extend  beyond  the  actions  reviewed,  such  corrective  action  shall  include 
all  affected  persons. 

d.  The  contractor  will  promptly  investigate  all  complaints  of  alleged  discrimination  made  to  the  contractor  in 
connection  with  his  obligations  under  this  contract,   will  attempt  to  resolve  such  complaints,  and  will  take  appropriate 
corrective  action  within  a  reasonable  time.   If  the  investigation  indicates  that  the  discrimination  may  affect  persons 
other  than  the  complainant,  such  corrective  action  shall  Include  such  other  persons.   Upon  completion  of  each  inves- 
tigation, the  contractor  will  inform  every  complainant  of  all  of  his  avenues  of  appeal. 

7.  TRAINING  AND  PROMOTION 

a.  The  contractor  will  assist  in  locating,  qualifying,  and  increasing  the  skills  of  minority  group  and  women 
employees,  and  applicants  for  employment. 

b.  Consistent  with  the  contractor's  work  force  requirements  and  as  permissible  under  Federal  and  State  regulations, 
the  contractor  shall  make  full  use  of  training  programs.  I.e.,  apprenticeship,  and  on-the-job  training  programs  for 

the  geographical  area  of  contract  performance.  Where  feasible,  25  percent  of  apprentices  or  trainees  in  each  occu- 
pation shall  be  in  their  first  year  of  apprenticeship  or  training.  In  the  event  the  "Training  Special  Provision"  is 
provided  under  this  contract,  this  subparagraph  will  be  superseded  as  indicated  in  said  "Training  Special  Provision". 

c.  The  contractor  will  advise  employees  and  applicants  for  employment  of  available  training  programs  and  entrance 
requirements  for  each. 

d.  The  contractor  will  periodically  review  the  training  and  promotion  potential  of  minority  group  and  women 
employees  and  will  encourage  eligible  employees  to  apply  for  such  training  and  promotion. 


8.    UNIONS 

If  the  contractor  relies  In  whole  or  in  part  upon  unions  as  a  source  of  employees,  the  contractor  will  use  his/her 
best  efforts  to  obtain  the  cooperation  of  such  unions  to  Increase  opportunities  for  minority  groups  and  women  within 
the  unions,  and  to  effect  referrals  by  such  unions  of  minority  and  female  employees.   Actions  by  the  contractor  either 
directly  or  through  a  contractor's  association  acting  as  agent  will  include  the  procedures  set  forth  below: 
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a.  The  contractor  will  use  best  efforts  to  develop,  in  cooperation  with  the  unions,  joint  training  programs 
aimed  toward  qualifying  more  minority  group  members  and  women  for  membership  in  the  unions  and  increasing  the  skills 
of  minority  group  employees  and  women  so  that  they  may  qualify  for  higher  paying  employment. 

b.  The  contractor  will  use  best  efforts  to  incorporate  an  equal  employment  opportunity  clause  into  each  union 
agreement  to  the  end  that  such  ^nion  will  be  contractually  bound  to  refer  applicants  without  regard  to  their  race, 
color,  religion,  sex,  or  national  origin. 

c.  The  contractor  is  to  obtain  information  as  to  the  referral  practices  and  policies  of  the  labor  union  except 
that  to  the  extent  such  Information  is  within  the  exclusive  possession  of  the  labor  union  and  such  labor  union  refuses 
to  furnish  such  information  to  the  contractor,  the  contractor  shall  so  certify  to  the  State  Highway  Department  and 
shall  set  forth  what  efforts  have  been  made  to  obtain  such  information. 

d.  In  the  event  the  union  Is  unable  to  provide  the  contractor  with  a  reasonable  flow  of  minority  and  women  re- 
ferrals within  the  time  limit  set  forth  in  the  collective  bargaining  agreement,  the  contractor  will,  through  indepen- 
dent recruitment  efforts,  fill  the  employment  vacancies  without  regard  to  race,  color,  religion,  sex,  or  national 
origin,  making  full  efforts  to  obtain  qualified  and/or  quallflable  minority  group  persons  and  women.   (The  U.  S. 
Department  of  Labor  has  held  that  it  shall  be  no  excuse  that  the  union  with  which  the  contractor  has  a  collective 
bargaining  agreement  providing  for  exclusive  referral  failed  to  refer  minority  employees.)   In  the  event  the  union 
referral  practice  prevents  the  contractor  from  meeting  the  obligations  pursuant  to  Executive  Order  11246,  as  amended, 
and  these  special  provisions,  such  contractor  shall  immediately  notify  the  State  Highway  Department. 

9.    SUBCONTRACTING 

a.  The  contractor  will  use  his  best  efforts  to  solicit  bids  from  and  to  utilize  minority  group  subcontractors 
or  subcontractors  with  meaningful  minority  group  and  female  representation  among  their  employees.   Contractors  shall 
obtain  lists  of  minority-owned  construction  firms  from  State  Highway  Department  personnel. 

b.  The  contractor  will  use  his  best  efforts  to  ensure  subcontractor  compliance  with  their  equal  employment 
opportunity  obligations. 

10.    RECORDS  AND  REPORTS 

a.  The  contractor  will  keep  such  records  as  are  necessary  to  determine  compliance  with  the  contractor's  equal 
employment  opportunity  obligations.   The  records  kept  by  the  contractor  will  be  designed  to  indicate: 

(1)  the  number  of  minority  and  nonminorlty  group  members  and  women  employed  in  each  work  classification 
on  the  project, 

(2)  the  progress  and  efforts  being  made  in  cooperation  with  unions  to  Increase  employment  opportunities  for 
minorities  and  women  (applicable  only  to  contractors  who  rely  In  whole  or  In  part  on  unions  as  a  source  of  their  work 
force) , 

(3)  the  progress  and  efforts  being  made  in  locating,  hiring,  training,  qualifying,  and  upgrading  minority 
and  female  employees,  and 

(A)   the  progress  and  efforts  being  made  in  securing  the  services  of  minority  group  subcontractors  or  sub- 
contractors with  meaningful  minority  and  female  representation  among  their  employees. 

b.  All  such  records  must  be  retained  for  a  period  of  three  years  following  completion  of  the  contract  work  and 
shall  be  available  at  reasonalbe  times  and  places  for  Inspection  by  authorized  representatives  of  the  State  Highway 
Department  and  the  Federal  Highway  Administration. 

c.  The  contractors  will  submit  to  the  State  Highway  Department  a  monthly  report  each  month  after  work  begins  for 
the  duration  of  the  project,  indicating  the  number  of  minority,  women,  and  non-minority  group  employees  currently 
engaged  in  each  work  classification  required  by  the  contract  work.  This  information  is  to  be  reported  on  Form  PR  1391 
(EEO  5).  If  on-the-job  training  is  being  required  by  "Training  Special  Provisions"  the  contractor  wi 1 1  be  required 

to  furnish  Form  FHWA  1409  and  the  monthly  EEO  7a  training  report.  The  EEO  5  and  EEO  7a  are  State  Highway  Department 
forms . 


4-1-69 
REV.  9-1-75 
REV.  1-1-76 


^^ 


DEPARTMENT  OF  HIGHWAYS 


THOMAS  L.  JUDGE.  GOVERNOR 


STATE  OF  MC^TANA' 


November  17,    1980 


2701  PROSPECT 


HELENA.  MONTANA  5960I 


hinclosed  is  the  revised  addition  of  the  Montana  Department  of  Highways 

Minority  Business  Enterprise  Directory. 

Please  retain,  and  when  additions  or  deletions  are  received  update 
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MONTANA   DEPARTMENT  OF   HIGHWAYS   CONSTRUCTION    BUREAU 

-  C.    R.   Mackey,   Chief 

MONTANA   DEPARTMENT  OF   HIGHWAYS   PERSONNEL   DIVISION 

-  LeRoy  Broughton,     Administrator 

MONTANA    DEPARTMENT    OF    HIGHWAYS  M.B.E.    COMPLIANCE  OFFICER 

-  Peg  M.    Dolan 


WITH   THE  ASSISTANCE  OF: 


MONTANA   CONTRACTORS  ASSOCIATION   M.B.E.    COORDINATOR 
-   Larry  Moore 
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HEAVY  &  HIGHWAY 


AGTECT  INC. 

2301  9th  Avenue  North 

Great  Falls,  Montana   59401 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1974 

No 

No 


Contact:  Raymond  T.  Choriki 
Office:   (406)761-8343 
Home: 

Average  Number  of  Employees:   10 
Bonded:        No 
License  Number: 


% 


Type  of  Contractor:  Fencing,  Seeding,  Mulching,  etc. 


ALPINE  ASPHALT  &  BUILDING,  INC. 
10535  Grant  Creek 
Missoula,  Montana  59801 

Year  Business  Started:         1978 
Prequalified:  No 

State  Contractor's  License     No 


Contact:   Sylvia  P.  Frame 
Office:    (406)  549-6644 
Home:     (406)  549-7762 

Average  Number  of  Employees:   4 

Bonded:        Yes 

License  Number: 

Woman  Business  Enterprise 


Type  of  Contractor:   Asphalt  Paving,  Gravel,  Grading,  Paint  Striping 


AUGURE  SAND  &  GRAVEL 

Box  285 

Browning,  Montana  59417 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1977 

No 

No 


Contact:   Stewart  &  Theda  Augure 
Office:    (406)  338-7558 
Home:     (406)  338-7558 

Average  Number  of  Employees:   3 
Bonded:        No 
License  Number: 


Type  of  Contractor:   Culverts  &  Minor  Structures,  Clearing  &  Grubbing 


BAYVIEW  CONSTRUCTION 

Box  5335 

Poison,  Montana  59860 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


Contact:  Walter  Fouty 
Office:   (406)  882-5892 
Home:     (406)  883-5591 

Average  Number  of  Employees: 

Bonded: 

License  Number: 


Type  of  Contractor:   Road  &  Highway  Construction,  Asphalt  Paving 
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HEAVY  &  HIGHWAY 


BIG  SKY  CEMENT 
3023  Ocatello  Road 
Billings,  Montana  59102 

Year  Business  Started: 

Prequalif ied: 

State  Contractor's  License: 


Type  of  Contractor:   Concrete 


1964 

No 

No 


Contact; 

Office: 

Home: 


Ysidro  &  Patricia  Ybarra 
(406)  656-9656 


Average  Number  of  Employees: 

Bonded:   Yes 

License  Number: 

Woman  Business  Enterprise 


BIRDSBILL  CEMENT  CONTRACTOR 
East  14401  Longfellow 
Spokane ,  WA 

Year  Business  Started: 

Prequalif ied: 

State  Contractor's  License: 


1975 

Yes 

Yes 


Contact: 

Office: 

Home: 


Darrell  Birdsbill 
(509)  926-1864 


Average  Number  of  Employees:   3 
Bonded:         Yes 
License  Number:   4027 


Type  of  Contractor:   Structural  Concrete 


# 


BURTCH  TRUCKING  &  REPAIR 

Box  68 

Dixon,  Montana   59831 

Year  Business  Started:         1972 
Prequalified:  No 

State  Contractor's  License     No 


Contact: 

Office: 

Home: 


Richard  Burtch 
(406)  246-3556 


Average  Number  of  Employees:   5 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Trucking 


CONTRACTORS  SUPPLY 

P.O.  Box  3694 

Butte,  Montana  59701 


Contact:   Clarence  D.  LaBreche  & 

Leonard  Hunter 
Office:  (406)  723-3964 
Home :     Same 


Year  Business  Started:         1975 
Prequalified:  No 

State  Contractor's  License     No 


Average  Niunber  of  Employees:   3-4 
Bonded:         Yes 
License  Number: 


m 


Type  of  Contractor: 


Plant  Mix  Surfacing,  Buildings,  Culverts  &  Minor  Structures, 
Fencing,  Signs,  Seeding  &  Mulching,  Gravel  Surfacing,  Clearing 
and  Grubbing,  Striping  &  Pavement. 
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HEAVY  &  HIGHWAY 


STEPHEN  CONWAY 

Box  921 

Browning,  Montana  59417 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1975 

No 

No 


Contact:   Stephen  Conway 

Office: 

Home: 

Average  Number  of  Employees:   7 
Bonded :         No 
License  Number: 


Type  of  Contractor:   General  Construction 


DEB-WALL  STEEL  ERECTORS 

P.O.  Box  459 

Lolo,  Montana  59847 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1977 

Yes 

Yes 


Contact:  Debra  E.  Galahan 
Office:    (406)  273-6151 
Home:     (406)  273-2239 


Average  Number  of  Employees; 
Bonded:         Yes 
License  Number:   3708-A 
Woman  Business  Enterprise 


15 


Type  of  Contractor:   Culverts,  Minor  Structures,  Bridges  &  Underpasses 


E2  CONCRETE  CONSTRUCTION 

Route  1,  Box  68-B 

Miles  City,  Montana  59301 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1973 

Yes 

Yes 


Contact: 

Office: 

Home: 


Kenneth  Espinosa 
(406)  232-1614 


Average  Number  of  Employees: 
Bonded:         Yes 
License  Number:   7265 


Type  of  Contractor:   Concrete  Construction 


FLATHEAD  EARTHMOVERS 

Box  11 

Bigfork,  Montana  59911 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1966 

No 

No 


Contact:   Thomas  Smith 
Office:    (406)  837-4714 
Home: 

Average  Number  of  Employees:   2 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Grading,  Clearing  &  Grubbing,  Culverts  and  Minor  Structures 
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HEAVY  &  HIGHWAY 


4  G  PLUMBING  &  HEATING,  INC. 

Box  3538 

Missoula,  Montana   59801 


Contact:   Norman  Carey 
Office:    (406)  728-1515 
Home:     (406)  543-  6761 


Year  Business  Started:         1962 

Prequalified: 

State  Contractor's  License:    Yes 


Average  Number  of  Employees:   75 
Bonded:         Yes 
License  Number:   2403-A 


Type  of  Contractor:   Plumbing  &  Heating 


GREENWAY  HYDRO-TURFING 

4986  Birdseye 

Helena,  Montana   59601 


Contact:   YuVonne  Hoovestal 
Office:    (406)  442-5500 
Home:     (406)  442-7916 


Year  Business  Started:         1977 
Prequalified:  Yes 

State  Contractor's  License:    Yes 


Type  of  Contractor:   Seeding,  Mulching,  etc. 


Average  Number  of  Employees: 

Bonded: 

License  Number:   7588-C 

Woman  Business  Enterprise 
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HIGH  EAGLE  CONSTRUCTION  CO.,  INC. 

P.O.  Box  789 

Kalispell,  Montana  59901 


Contact:   Ronald  L.  Schlenske 
Office:    (406)  257-0032 
Home:     (406)  862-5687 


Year  Business  Started:         1980 
Prequalified:  No 

State  Contractor's  License:    Yes 


Average  Number  of  Employees: 
Bonded:         Yes 
License  Number:   4512-A 


Type  of  Contractor:   Grading,  Fencing,  Guardrials,  Clearing  &  Grading,  etc. 


K&D  ENTERPRISES 
2422  Hiway  2  West 
Kalispell,  Montana  59901 


Contact:   Kenneth  Doty 
Office:    (406)  755-6565 
Home:     (406)  755-5895 


Year  Business  Started:         1972 
Prequalified:  No 

State  Contractor's  License     No 


Average  Number  of  Employees: 
Bonded:         Yes 
License  Number: 
Woman  Business  Enterprise 


20 


Type  of  Contractor:   Trucking 
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HEAVY  &  HIGHWAY 
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WES  KOUNS  BACKHOE  SERVICE 
1420  Two  Mile  Drive 
Kalispell,  Montana  59901 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License; 


1970 

Pending 

Yes 


Contact:   Wes  &  Donna  Kouns 
Office:    (406)  755-2335 
Home: 

Average  Number  of  Employees:   5 
Bonded:         No 
License  Number:   2883-A 


Type  of  Contractor:   Trucking  &  Utility 


LaSALLE  CONSTRUCTION 
1230  Boulevard  Avenue 
Havre,  Montana  59501 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1962 

Yes 

Yes 


Contact: 

Office: 

Home: 


Richard  LaSalle 
(406)  265-9330 


Average  Number  of  Employees; 
Bonded:         Yes 
License  Number:   3951-A 


15 


Type  of  Contractor:   General 


LaSALLE  CONSTRUCTION  &  SUPPLY 
3250  North  Montana 
Helena,  Montana  59601 

Year  Business  Started:         1972 
Prequalified:  Yes 

State  Contractor's  License:    Yes 


Contact: 

Office: 

Home: 


Patrick  LaSalle 
(406)  442-0175 
(406)  442-7587 


Average  Number  of  Employees: 
Bonded:  No 

License  Number:   C-7524 


Type  of  Contractor:   General 


L  &  M  CONSTRUCTION  TRADE,  INC, 

Star  Route 

Bonner,  Montana  59823 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1978 

No 

Yes 


Contact:   Marsha  Manley 
Office:    (406)  244-5559 
Home: 

Average  Number  of  Employees: 

Bonded: 

License  Number:   7555-C 

Woman  Business  Enterprise 


Type  of  Contractor:   General 
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HEAVY  &  HIGHWAY 


MASTODON  SAND  &  GRAVEL 

Route  1,  Box  107-A 

Deer  Lodge,  Montana  59722 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License; 


1972 

No 

No 


Contact:   Roy  Campbell,  Jr. 
Office:    (406)  846-2611 
Home:     (406)  846-2696 

Average  Number  of  Employees:   7 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Ready-Mix  Concrete,  Sand  &  Gravel,  Excavating 


MORNING  STAR  ENTERPRISES 

Box  328 

Lame  Deer,  Montana  59043 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1974 

Yes 

Yes 


Contact: 

Office: 

Home: 


Suzanne  Trusler 
(406)  477-6268 
(406)  784-2203 


Average  Number  of  Employees:   20 
Bonded:         Yes 
License  Number:   3164 


Type  of  Contractor:   General  Construction 


NEW  LINE  STRIPING 

P.O.  Box  123 

Custer,  Montana  59043 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1980 

No 

Yes 


Contact; 

Office: 

Home: 


Carl  Colberg 
(406)  653-4920 


Average  Number  of  Employees: 
Bonded:  Yes 

License  Number:   7682-C 


Type  of  Contractor:   Striping  &  Pavement  Marking 


NU  FLOOR  ENTERPRISE,  INC. 

P.O.  Box  75 

Gorst,  Washington  98337 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1973 
Washington 


Contact:   Herman  Brown 
Office:    (206)  479-1265 
Home:     (206)  475-7852 

Average  Number  of  Employees:   12 

Bonded:         Yes 

License  Number:   Washington  223-01 


Type  of  Contractor:   Concrete,  Guardrails,  Fencing 
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HEAVY  &  HIGHWAY 


BARRY  O'LEARY  INC. 
1041  4th  Ave.  North 
Billings,  Montana   59101 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1926 

Yes 

Yes 


Contact:   Agnes  O'Leary 
Office:   (406)  252-7139 
Home: 

Average  Number  of  Employees:   50 
Bonded:         Yes 
License  Number:   622-A 
Woman  Business  Enterprise 


Type  of  Contractor:   Ready  Mix,  Sand,  Asphalt,  Asphalt/Concrete  Base  Construction 


PANKOWSKI  EXCAVATING 

1404  11th  Ave.  So. 

Great  Falls,  Montana   59405 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1971 

Yes 

Yes 


Contact:   Elsie  Pankowski 
Office:    (406)  452-0127 
Home: 

Average  Number  of  Employees:    7 
Bonded:         Yes 
License  Number:   3509-A 
Woman  Business  Enterprise 


Type  of  Contractor:   Grading,  Minor  Structures,  Guardrails,  Gravel  Surfacing 


PARC  INC. 

Box  848 

Poison,  Montana  59860 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1975 

Yes 

No 


Contact; 

Office: 

Home: 


Walter  Fouty 
(406)  883-5892 
(406)  883-4773 


Average  Number  of  Employees: 
Bonded:  No 

License  Number: 


Type  of  Contractor:   General 


PAUL  CONSTRUCTION 

P.O.  Box  597 

Browning,  Montana  59417 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1970 

No 

No 


Contact: 

Office: 

Home: 


Ronald  L.  Paul 
(406)  338-7535 


Average  Number  of  Employees:   8 
Bonded:         Yes 
License  Number: 


Type  of  Contractor:   General  Contractor 
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HEAVY  &  HIGHWAY 


E.  G.  PERRY,  INC. 

Box  696 

Townsend,  Montana  59644 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1945 

Yes 

Yes 


Contact:   Eileen  Perry 
Office:    (406)  266-3429 
Home: 

Average  Number  of  Employees:   8 

Bonded : 

License  Number:   4430 

Woman  Business  Enterprise 


Type  of  Contractor:   Equipment  Rental,  Grading,  Culverts  and  Minor  Structures 


C.  POWELL  ELECTRIC 
419  1st  Avenue  East 
Kalispell,  Montana 


59901 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1955 

Yes 

Yes 


Contact:   Terry  R.  Powell 
Office:    (406)  755-7151 
Home:     (406)  752-0622 

Average  Number  of  Employees: 
Bonded:         Yes 
License  Number:   3640-A 


Type  of  Contractor:   Lighting  &  Signals 


PRINZING,  INC. 

P.O.  Box  2672 

Great  Falls,  Montana  59401 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1969 

No 

No 


Contact:   Lee  Prinzing 
Office:    (406)  453-7170 
Home: 

Average  Number  of  Employees:   20 
Bonded:         Yes 
License  Number: 


Type  of  Contractor:  Masonry 


R.  D.  ENTERPRISES,  INC. 

P.O.  Box  521 

Great  Falls,  Montana  59403 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1977 

No 

Yes 


Contact:   George  Ortez 
Office:    (406)  761-6332 
Home: 

Average  Number  of  Employees:   4 
Bonded:         Yes 
License  Number:   3821-A 


Type  of  Contractor:   Fencing,  Culverts,  Minor  Structures 
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HEAVY  fit  HIGHWAY 


"SK"  COMPANY 
204  Simons  Drive 
Missoula,  Montana  59801 


Contact:  Peggy  or  Dewey  Skelton 

Office:   (406)  549-3147 

Home: 


Year  Business  Started:         1972 
Prequalified:  Yes 

State  Contractor's  License     Yes 


Average  Number  of  Employees:   4 
Bonded:         Yes 
License  Number:   4475-A 


Type  of  Contractor:   Grading,  Clearing  &  Grubbing 


STATE  WIDE  STEEL  ERECTORS 

2520  So.  Main 

Butte,  Montana  59701 


Contact:   Myron  Schelin 
Office:    (406)  723-8433 
Home : 


Year  Business  Started:         1973 
Prequalified:  No 

State  Contractor's  License:    Yes 


Average  Number  of  Employees:   4 

Bonded: 

License  Number:   1440-B 


Type  of  Contractor:   Steel  Erection,  Metal  Buildings 


SUPERIOR  GRADER  SERVICE 

P.O.  Box  1403 

Havre,  Montana  59501 


Contact: 

Office: 

Home: 


Douglas  Standing  Bear 
(406)  395-4420 


Year  Business  Started:         1977 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees:   1 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Finish  Patrol  Work 


SUPERIOR  WELDING  SERVICE 

1225  10th  Ave.  No. 

Great  Falls,  Montana  59401 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1978 

Yes 

Yes 


Contact:    Milton  Peterson,  Jr. 
Office:    (406)  761-3850 
Home:     (406)  761-5252 


Average  Number  of  Employees; 
Bonded:         Yes 
License  Number:   4679 


5-6 


Type  of  Contractor:   Buildings,  Guardrail,  Bridges  &  Underpasses,  etc. 
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HEAVY  &  HIGHWAY 


SWAN  &  SONS  CONSTRUCTION,  INC. 
Route  1,  Box  111 
Anaconda,  Montana  59711 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


Yes 

Yes 


Contact:   James  W.  Swan 
Office:    (406)  797-3214 
Home: 

Average  Number  of  Employees:   25 
Bonded:         Yes 
License  Number:   2732-A 


Type  of  Contractor:   Seeding,  Mulching,  Striping  &  Pavement  Markings,  Fencing,  etc. 


TOMCO  CONSTRUCTION 

17809  E.  Appleway 

Greenacres,  Washington   99016 

Year  Business  Started:         1975 
Prequalified:  No 

State  Contractor's  License     No 


Contact:   Melvin  White 
Office:    (509)  924-4917 
Home:     (208)  723-2653 

Average  Number  of  Employees:   8 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Fencing,  Culverts,  and  Minor  Structures,  Signs 


WINTERS  CONSTRUCTION 
1734  Highway  40  West 
Columbia  Falls,  Montana   59912 

Year  Business  Started:         1975 
Prequalified:  No 

State  Contractor's  License:    No 


Contact:   Jack  Winters 
Office:    (406)  892-5816 
Home: 

Average  Number  of  Employees:   3-4 
Bonded:         Yes 
License  Number: 


3 


Type  of  Contractor:   Grading,  Clearing  &  Grubbing,  Gravel  Surfacing 
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SUPPLIER 


CS  &  KT  POST  &  POLE  PLANT 

Star  Route 

Dixon,  Montana  59831 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1976 
Yes 


Contact:   CS  &  KT  Tribal  Office 

Office:    (406)  675-4481 

Home: 


Average  Number  of  Employees; 
Bonded:         Yes 
License  Number: 


10 


Type  of  Contractor:   Supplier  of  Wood  Products 


IDAHO  ASPHALT  SUPPLY,  INC. 

P.O.  Box  561 

Idaho  Falls,  Idaho   83401 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1976 

No 
Yes 


Type  of  Contractor:   Asphalt  Supplier 


Contact: 

Office: 

Home: 


Roxine  Stone 
(208)  524-5871 
(208)  522-0171 


Average  Number  of  Employees 

Bonded: 

License  Number:   Idaho  License 

Woman  Business  Enterprise 


85 
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LOEWON-SHIMIZU 

Box  15815 

Salt  Lake  City,  Utah  84115 

Year  Business  Started:         1975 
Prequalified:  No 

State  Contractor's  License: 

Type  of  Contractor:   Supplier 


Contact:   Daniel  A.  Loewon 
Office:    (801)  487-7544 
Home: 

Average  Number  of  Employees:   15 
Bonded:         Yes 
License  Number:   Utah,  3766 


ROCKY  BOY  FOREST  PRODUCTS 

Rocky  Boy  Route 

Box  Elder,  Montana  59521 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1980 

No 

No 


Contact:   Chippewa-Cree  Tribe 
Office:   (406)  395-4689 
Home:     (406)  395-4478 

Average  Number  of  Employees:   8 
Bonded :         No 
License  Number: 


Type  of  Contractor:   Supplier,  Post  and  Poles 
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SUPPLIER 


TECHNICHEM  CORP. 

P.O.  Box  387 

Big  Arm,  Montana  59901 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1979 

No 
No 


Contact: 

Office: 

Home: 


Steve  Gano 
(406)  849-5306 


Average  Number  of  Employees; 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Supplier,  Chemical  &  Cleaning  Products 


AUGURE  SAND  &  GRAVEL 

Box  285 

Browning,  Montana  59417 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1977 

No 

No 


Contact:  Stewart  Augure 
Office:  (406)  338-7558 
Home: 

Average  Number  of  Employees: 

Bonded: 

License  Number: 


■% 


Type  of  Contractor:   Culverts  &  Minor  Structures,  Clearing  &  Grubbing,  Crushed  Sand 


SELMA  PRESSURE  TREATING  COMPANY,  INC. 

P.O.  Box  40 

1735  Dockery  Avenue 


Selma,  California  93662 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1961 


Contact:  Mary  Ann  Petery 
Office:    (209)  896-1234 
Home: 


Average  Number  of  Employees:   45 

Bonded: 

License  Number: 

Woman  Business  Enterprise 


Type  of  Contractor:   Manufacture  of  Treated  &  Untreated  Wood  Products  for  Highway 

Construction,  also  Railroad  Ties 


TWO  MEDICINE  CONSTRUCTION  CO. 

P.O.  Box  524 

Browning,  Montana  59417 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1976 

No 

No 


Contact: 

Office: 

Home: 


Terry  Wellman 
(406)  721-8151 
(406)  338-7458 


Average  Number  of  Employees:   12 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Supplier 
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SUPPLIER 


VALLEJO  WELDING  &  MFG. 

Box  600 

Broadus,  Montana  59317 


Contact:  Victor  Vallejo 
Office:  (406)  436-2374 
Home:     (406)  436-2501 


Year  Business  Started:         1972 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees; 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Supplier,  Welding  Products 


E.O.  WESTERN  STORES,  INC. 
410  Holmes  Avenue 
Butte,  Montana  59701 


Contact: 

Office: 

Home: 


Edward  O'Connell 
(406)  494-3834 
(406)  494-2839 


Year  Business  Started:         1977 
Prequalified:  No 

State  Contractor's  License     No 


Average  Number  of  Employees:   3 
Bonded:         Yes 
License  Number: 


Type  of  Contractor:   Supplier 
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BUILDING 


MONTE  AZURE  CONSTRUCTION 

P.O.  Box  85 

St.  Ignatius,  Montana  59865 

Year  Business  Started:         1977 
Prequalified:  No 

State  Contractor's  License:    No 


Contact: 

Office: 

Home: 


Monte  Azure 
(406)  745-4484 


Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


2-3 


Type  of  Contractor:   Building 


GUTHRIE'S  BUILDING  &  PAINTING  CONTRACTOR 

Box  987 

Valier,  Montana  59486 

Year  Business  Started:         1974 
Prequalified:  No 

State  Contractor's  License:    No 


Contact: 

Office: 

Home: 


James  W.  Guthrie 
(406)  873-5281 
(406)  873-3998 


Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Building  &  Painting 


LOVELAND  ENTERPRISES 

Box  20614 

Billings,  Montana  59104 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1978 

No 

No 


Contact:   Antoine  Bastien 
Office:    (406)  259-2199 
Home: 

Average  Number  of  Employees:  / 
Bonded :         No 
License  Number: 


Type  of  Contractor:   Builder 


MONTANA  EXTERIORS,  INC. 
1334  Tapadero  Trail 
Billings,  Montana  59101 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1976 

No 

No 


Contact:  Richard  Green 
Office:    (406)  245-7508 
Home: 

Average  Number  of  Employees:   4 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Custom  Residential  and  Light  Commercial  Building 
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CONCRETE 


BILT-RITE  BASEMENT  &  FOOTINGS,  INC. 
1509  22nd  Avenue  South 
Great  Falls,  Montana  59405 

Year  Business  Started:         1979 
Prequalified:  No 

State  Contractor's  License: 


Contact: 

Office: 

Home: 


Alec  J.  Azure 
(406)  727-6696 


Average  Number  of  Employees; 
Bonded:         No 
License  Number: 


5-7 


Type  of  Contractor:   Concrete  Finishing 


GERLAD  LaMERE 
117  West  Iron 
Butte,  Montana  59701 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1979 

No 

No 


Contact: 

Office: 

Home: 


Same 

(406)  723-8168 


Average  Number  of  Employees:   3 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Concrete 


t    V 
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ELECTRICAL 
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ABSAROKIE  CONSTRUCTION  CO.,  INC. 

P.O.  Box  592 

Crow  Agency,  Montana  59022 

Year  Business  Started:         1979 
Prequalif ied:  No 

State  Contractor's  License:    No 


Contact; 

Office: 

Home: 


Jacob  Big  Hair 
(406)  638-2862 
(406)  638-2802 


Average  Number  of  Employees; 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Electrical  &  Carpentry 


ATLAS  ELECTRIC,  INC. 

P.O.  Box  4625 

Helena,  Montana  59601 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1978 

No 

Yes 


Contact:   Ellen  A.  Murray 
Office:    (406)  443-1170 
Home:     (406)  442-6282 

Average  Number  of  Employees: 
Bonded:  Yes 

License  Number:   4030-A 
Woman  Business  Enterprise 


Type  of  Contractor:   Commercial  Electric 


MOLLIS  ELECTRIC 
5820  North  Montana 
Helena,  Montana  59601 

Year  Business  Started:         1977 
Prequalified:  No 

State  Contractor's  License:    Yes 


Contact: 

Office: 

Home: 


Jerry  Hollis 
(406)  458-5781 


Average  Number  of  Employees; 
Bonded:         No 
License  Number:   1272 


Type  of  Contractor:   Electrical 


M.E.R.S.  ELECTRIC 

Box  443 

Frazer,  Montana  59225 

Year  Business  Started:         1978 
Prequalified:  No 

State  Contractor's  License:    Yes 


Contact; 

Office: 

Home: 


Mason  Shrough,  Sr. 
(406)  695-2251 


Average  Number  of  Employees; 
Bonded:  No 

License  Number:   531 


Type  of  Contractor:   Commercial  Wiring 
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ELECTRICAL 


WESTERN  MONTANA  ELECTRIC 
2100  Main  Street 
Ronan,  Montana  59864 

Year  Business  Started: 

Prequalif ied: 

State  Contractor's  License; 


1972 

No 

Yes 


Contact:  Loren  Peterson 
Office:  (406)  676-4555 
Home:     (406)  644-2732 

Average  Number  of  Employees: 
Bonded:         No 
License  Number:   374 


Type  of  Contractor:   Electrical  Supplier  and  Contractor 


I    # 
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FENCING 


MONTE  AZURE  CONSTRUCTION 

P.O.  Box  85 

St.  Ignatius,  Montana  59865 

Year  Business  Started:         1977 
Prequalif ied:  No 

State  Contractor's  License:    No 


Contact:   Monte  Azure 
Office:   (406)  745-4484 
Home :     Same 

Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


2-3 


Type  of  Contractor:   Fencing,  Signs,  etc.,  Guardrail 


B  &  B  FENCING 

Rocky  Boy  Route 

Box  Elder,  Montana  59521 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1967 

No 

No 


Contact: 

Office: 

Home: 


Melvin  &  Floyd  Billy 
(406)  395-4782 


Average  Number  of  Employees: 
Bonded:         Yes 
License  Number: 


3-4 


Type  of  Contractor:   Fencing 


w 


TOM  CONROY  FENCING 

607  West  3rd 

Hardin,  Montana  59034 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1977 

Yes 

Yes 


Contact: 

Office: 

Home: 


Tom  Conroy 
(406)  665-2216 


Average  Number  of  Employees:   4 

Bonded: 

License  Number: 


Type  of  Contractor:   Fencing 


W.  D.  SMITH 

Box  38 

Pryor,  Montana  59066 

Year  Business  Started: 
Prequalified:  No 

State  Contractor's  License:    No 


Contact:   W.  D.  Smith 
Office:    (406)  259-6373 
Home: 

Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


Type  of  Contractor:  Fencing 
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MASONRY 


DIXIE  MASOMY  INC. 

Box  30622 

Billings,  Montana  59101 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1980 

No 
No 


Contact:   Terry  Boss 
Office:    (406)  248-7969 
Home:     (406)  245-0521 

Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Masonry 


GONZALES  MASONRY 

3203  3rd  Avenue  North  Suite  305 

Billings,  Montana  59101 

Year  Business  Started:         1975 
Prequalified:  No 

State  Contractor's  License     No 


Contact: 

Office: 

Home: 


Phil  Gonzales 
(406)  252-1211 
(406)  248-2750 


Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Masonry 


NORTHERN  TILE  COMPANY 
P.O.  Box  122 
Laclede,  Idaho  82841 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1974 

No 

Yes 


Contact: 

Office: 

Home: 


Robert  Thompson 
(208)  263-7353 


Average  Number  of  Employees: 
Bonded:  Yes 

License  Number:   6603-C  (MT) 


Type  of  Contractor:   Ceramic  &  Mosiac  Tile 


OWL  CREEK  CONSTRUCTION 

Box  425 

Lodge  Grass,  Montana  59050 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1979 

No 

No 


Contact:  Larry  Kindness 
Office:  (406)  639-2625 
Home: 

Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


m 


Type  of  Contractor:   Home  Building,  Masonry,  Brick,  Block,  Stone 
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MASONRY 
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WATKINS  CONSTRUCTION 

P.O.  Box  339 

Columbia  Falls,  Montana  59912 

Year  Business  Started:         1958 
Prequalif ied:  No 

State  Contractor's  License:    No 


Contact:   Wally  Watkins 
Office:    (406)  892-4953 
Home: 

Average  Number  of  Employees: 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Masonry  &  Concrete  Construction 


W.  J.  J.  WHITING  CONSTRUCTION 

Box  432 

Big  Arm,  Montana  59910 


Contact:   Wm.  C.  Whiting  or 

Jane   Fouty   Whiting 
Office:    (406)  849-5412 
Home: 


Year  Business  Started:         1980 

Prequalif ied: 

State  Contractor's  License     Yes 


Average  Number  of  Employees:   4 

Bonded: 

License  Number: 

Woman  Business  Enterprise 


Type  of  Contractor:   Masonry,  Drywall,  Tile,  Painting,  Roofing,  Insulation,  Siding, 

Cement  Flat  Work 


«) 
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PAINTING 


ANDERSON  PAINTING  &  INSULATION 
1925  Euclid  Avenue 
Helena,  Montana   59601 

Year  Business  Started: 
Prequalified:  N/A 

State  Contractor's  License:    Yes 


Type  of  Contractor:   Painting  &  Insulation 


Contact: 

Office: 

Home: 


Cleo  Anderson 
(406)  443-5550 
(406)  443-3604 


Average  Number  of  Employees: 
Bonded:  No 

License  Number:   4506  &  4505 
Woman  Business  Enterprise 


THOMAS  M.  BEAUCHMAN  CONSTRUCTION 

Box  656 

Poplar,  Montana  59255 

Year  Business  Started:         1968 
Prequalified:  No 

State  Contractor's  License     No 


Contact: 

Office: 

Home: 


Thomas  Beauchman 
(406)  768-3924 


Average  Number  of  Employees: 
Bonded :  No 

License  Number: 


Type  of  Contractor:   Painting  &  Drywall 


BIG  SKY  PAINT  COMPANY 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1972 

No 

No 


Contact:   LeRoy  Schoonover 
Office:    (406)  676-0700 
Home:     (406)  676-2527 

Average  Number  of  Employees:   5 

Bonded:  No 

License  Number: 

Woman  Business  Enterprise 


Type  of  Contractor:   Paint  Manufacturer 


L  &  J  PAINTING 

Box  326 

Frazier,  Montana  59225 

Year  Business  Started:         1978 
Prequalified:  No 

State  Contractor's  License:    Yes 


Contact: 

Office: 

Home: 


Joseph  Beston 
(406)  695-2268 


Average  Number  of  Employees; 
Bonded:  No 

License  Number:   1502-B 


Type  of  Contractor:   Painting 
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PAINTING 


SUSAN  T.  GARVIN 

Room  605  -  Power  Block 


Contact: 

Office: 

Home: 


Susan  T.  Garvin 
(406)  442-6297 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


Type  of  Contractor:   Painting,  Signs,  etc. 


Average  Number  of  Employees: 

Bonded: 

License  Number: 

Woman  Business  Enterprise 


VASSAU  ROOFING  &  PAINTING 

209  No.  12th 

Forsyth,  Montana  59327 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1956 


Contact:  Wm.  C.  Vassau 
Office:   (406)  356-2971 
Home :     Same 

Average  Number  of  Employees: 
Bonded:         Yes 
License  Number: 


Type  of  Contractor:  Roofing  &  Painting 
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PLUMBING  &  HEATING 


ADOLPHSONS'  "FORT  PECK  P&H" 

Box  215 

Wolf  Point,  Montana  59201 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1980 

N/A 
Yes 


Contact: 

Office: 

Home: 


Thomas  Weeks 
(406)  653-2642 


Average  Number  of  Employees:   2 
Bonded:         Yes 
License  Number:   4195 


Type  of  Contractor:   Plumbing  &  Heating 


J  &  B  SHEETMETAL 

Route  1,  Box  213A 

St.  Ignatius,  Montana  59865 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1975 
No 


Contact: 

Office: 

Home: 


Bill  Fanning 
(406)  745-4186 


Average  Number  of  Employees :   4 
Bonded:         Yes 
License  Number: 


Type  of  Contractor:   Plumbing  &  Heating 


m 


WILLIAM  M.  TRIPLETT  PLB  &  HTNG 
Drawer  977  #  Spring  Creek 
Ronan,  Montana  59864 

Year  Business  Started:         1977 
Prequalified:  No 

State  Contractor's  License:    Yes 


Contact:  William  Triplett 
Office:    (406)  676-0060 
Home:     (406)  676-0793 

Average  Number  of  Employees:   2 
Bonded:         No 
License  Number:   566 


Type  of  Contractor:   Plumbing  &  Heating 


FORT  PECK  PLUMBING 

P.O.  Box  108 

Glasgow,  Montana  59230 


Contact:   Thomas  Rodgers  & 

Barbara  Rodgers 
Office:    (406)  228-2726  or  2474 
Home:     (406)  228-2792 


Year  Business  Started: 
Prequalified:  No 

State  Contractor's  License:    Yes 


Average  Number  of  Employees; 
Bonded:         Yes 
License  Number:   4195-A 


Type  of  Contractor:  Fencing,  Seeding,  Mulching 


-23- 


WATER  WELLS,  SEPTIC  TANKS,  SEWER 


ALLEN  CONSTRUCTION 

Box  252 

Harlem,  Montana  59526 

Year  Business  Started: 

Prequalif ied: 

State  Contractor's  License: 


No 
No 


Contact:   Arnold  &  Alvina  Allen 

Office:    (406)  353-2362 

Home: 

Average  Number  of  Employees:   3-4 
Bonded:         Yes 
License  Number: 


Type  of  Contractor:   Septic  Tanks,  Water  Lines,  Tile  Fields  &  Pump  Systems 


LITTLE  HORN  DRILLING 

P.O.  Box  371 

Hardin,  Montana  59034 


Contact: 

Office: 

Home: 


Gib  Lautt 
(406)  665-2889 


Year  Business  Started:         1975 
Prequalif ied:  No 

State  Contractor's  License     Yes 


Average  Number  of  Employees: 
Bonded:  Yes 

License  Number:   231 


Type  of  Contractor:   Water  Wells 


m 


M  &  M  DRILLING 
Route  1,  Box  129 
Poison,  Montana  59860 


Contact: 

Office: 

Home: 


C.  D.  Mills 
(406)  883-4088 


Year  Business  Started:         1977 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees:   3 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Water  Well  Drilling 


PARKER  DRILLING 
Rocky  Boy  Route 
Box  Elder,  Montana  59521 


Contact: 

Office: 

Home: 


Alfred  Parker 
(406)  395-4712 


Year  Business  Started:         1972 
Prequalified:  No 

State  Contractor's  License:    Yes 


Average  Number  of  Employees: 
Bonded:  Yes 

License  Number:   284 


m 


Type  of  Contractor:   Water  Well  Drilling 
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WATER  WELLS,  SEPTIC  TANKS,  SEWER 


TURNER  CONSTRUCTION 

Rocky  Boy  Route 

Box  Elder,  Montana  59521 

Year  Business  Started: 

Prequalif led: 

State  Contractor's  License: 


1975 

No 

No 


Contact; 

Office: 

Home: 


Richard  Turner 
(406)  395-4478 


Average  Number  of  Employees; 
Bonded:  No 

License  Number: 


m 


Type  of  Contractor:   Water  &  Sewer  Lines,  Building  Excavation 
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MISCELLANEOUS 


BIG  SKY  PROPANE 
Rocky  Boy  Route 
Box  Elder,  Montana  59521 


Contact:   Joe  Big  Knife 

Office:    (406) 

Home:     (406)  295-4388 


Year  Business  Started:         1975 
Prequalif ied:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees; 
Bonded:  No 

License  Number: 


Type  of  Contractor:   Propane  Fuel,  Septic  Cleaning  Equipment 


GARCIA  LOGGING 
Route  1 ,  Box  50 
Poison,  Montana  59860 


Contact: 
Office: 
Home : 


Donald  Garcia 
(406)  883-2527 


Year  Business  Started:         1976 
Prequalified:  No 

State  Contractor's  License     No 


Average  Number  of  Employees: 
Bonded:  No 

License  Number: 


3-5 


Type  of  Contractor:   Logging 


INDIAN  ALLIANCE  INDUSTRIES  INC. 
436  North  Jackson 
Helena,  Montana  59601 


Contact:   Corporation 
Office:    (406)  442-9334 
Home: 


Year  Business  Started:         1975 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees; 

Bonded: 

License  Number: 


Type  of  Contractor:   Building  Maintenance 


LAKE  COUNTY  ADVANCE  OPPORTUNITIES,  INC. 

P.O.  Box  744 

Ronan,  Montana  59864 


Contact:   Blain  Bower 
Office:    (406)  675-3955 
Home:     (406)  644-2864 


Year  Business  Started:         1976 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees:   8 
Bonded:  No 

License  Number: 


Type  of  Contractor:   Small  Landscaping  Projects,  Local 
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MISCELLANEOUS 


A.  WEASELBOY  CONSTRUCTION 

Rocky  Boy  Route 

Box  Elder,  Montana  59521 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1973 

No 

No 


Contact: 

Office: 

Home: 


Alex  Weaselboy 
(406)  395-4398 


Average  Number  of  Employees; 
Bonded :         No 
License  Number: 


Type  of  Contractor:   Utility 


YELLOWSTONE  GLASS  COMPANY 
224  No.  13th  Street 
Billings,  Montana  59103 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1946 

No 

No 


Contact: 

Office: 

Home: 


Sam  Miyagishima 
(406)  252-5621 
(406)  259-0500 


Average  Number  of  Employees:   2 
Bonded :         No 
License  Number: 


Type  of  Contractor:   Glass  Glazing 
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GAS  STATIONS   &   BULK  PLANTS 
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BOO'S  CONOCO 

Fort  Belknap  Agency 

Harlem,  Montana  59526 


GAS  STATIONS  &  BULK  PLANTS 


Contact: 

Office: 

Home: 


Year  Business  Started:        1972 
Prequalified:  No 

State  Contractor's  License:    No 


Frank  Kirkaldie 
(406)  353-2962 
(406)  353-2394 


Average  Number  of  Employees; 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Gas  &  Oil 


DUMONTIER  OIL  COMPANY 

Box  133 

Ravalli,  Montana  59863 

Year  Business  Started: 
Prequalified:  No 

State  Contractor's  License     No 

Type  of  Contractor:  Bulk  Fuel 


Contact: 

Office: 

Home: 


Alfred  C.  DuMontier 
(406)  745-4565 


Average  Number  of  Employees: 

Bonded: 

License  Number: 


m 


RODGERS  OIL  COMPANY 
U.S.  No.  2,  Box  No.  1169 
Glasgow,  Montana  59230 


Contact:    Thomas   E.   or 

Barbara  Rodgers 
Office:   (406)  228-4231 
Home: 


% 


Year  Business  Started:        1980 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Niunber  of  Employees: 
Bonded:         No 
License  Number: 


Type  of  Contractor:  Bulk,  Gas,  Diesel  Fuel,  Oil  and  T.B.A. 
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PROFESSIONAL 


PROFESSIONAL 


ARCHAMBAULT  &  COMPANY 

P.O.  Box  M 

Browning,  Montana  59417 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


Contact:   Charles  Archambault 
Office:    (406)  338-7484 
Home: 

Average  Number  of  Employees: 

Bonded: 

License  Number: 


Type  of  Contractor:   Survey  &  Computer  Work 


JOHN  R.  GLENN 
P.O.  Box  1002 
Billings,  Montana  59103 

Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1972 

No 

No 


Contact:   John  R.  Glenn 
Office:    (406)  248-7914 
Home:     (406)  252-0415 

Average  Number  of  Employees:   10 
Bonded:         No 
License  Number: 


Type  of  Contractor:   Culverts  &  Minor  Structures,  Buildings,  Bridges  &  Underpasses, 

Consultant 


OLIMPO  GONZALES 

Box  2520 

Billings,  Montana   59103 


Contact: 

Office: 

Home: 


Olimpo  Gonzales 
(406)  252-5144 
(406)  259-6859 


Year  Business  Started:         1979 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees:   1 

Bonded: 

License  Number: 


Type  of  Contractor:   Insurance 


LFA,  INC. 

P.O.  Box  2284 

Great  Falls,  Montana   59403 


Contact:   Greg  Lorenz 
Office:    (406)  727-7358 
Home:     (406)  761-1095 


Year  Business  Started:         1979 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees:   3 
Bonded:  No 

License  Number: 


Type  of  Contractor:   Business  Consulting  &  Loan  Placement 
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PROFESSIONAL 


JOE  H.  RAWLINS,  CONSULTING  GEOLOGIST 
310  Securities  Building 
Billings,  Montana  59101 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1962 

No 

Applied  for 


Contact:  Joe  H.  Rawlins 
Office:  (406)  252-1095 
Home:     (406)  348-3610 

Average  Number  of  Employees:   1 

Bonded: 

License  Number: 


Type  of  Contractor:   Consulting  Geologist  and  Water  Wells 


SYSTEMS  ARCHITECTS  ENGINEERS,  INC. 
120  Sixth  Ave.  No. 
Seattle,  Washington  98109 


Contact: 

Office: 

Home: 


Louis  Warner 
(206)  682-2641 
(206)  634-3312 


Year  Business  Started:         1971 
Prequalified:  No 

State  Contractor's  License:    No 


Average  Number  of  Employees:    28 
Bonded:  No 

License  Number: 


Type  of  Contractor:   Architect/Engineers 


NORTHERN  ROCKY  MOUNTAIN  -  GARVIN  ENGINEERS 
Room  605  -  Power  Block 
Helena,  Montana  59601 


Contact; 

Office: 

Home: 


Susan  &  Wm.  Garvin 
(406)  442-6297 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License 


1980 


Average  Number  of  Employees: 

Bonded: 

License  Number: 

Woman  Business  Enterprise 


Type  of  Contractor:   Engineering  Systems 


URBAN  J.  BEAR  DON'T  WALK,  ATTORNEY 


Contact:   Urban  J.  Bear  Don't  Walk 
Office:    (406)  259-3080 
Home:     (406)  259-9503 


Year  Business  Started: 

Prequalified: 

State  Contractor's  License: 


1975 


Average  Number  of  Employees: 

Bonded: 

License  Number: 


Type  of  Contractor:   Attorney  at  Law 
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